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A final report of a study to evaluate Developmental 
Occupational Programs in Kentucky takes *he form of a planning 
document for use by "advisory councils, parents, teachers, 
administrators, regional directors, and state personnel- A brief 
introduction discusses these special vocational programs which 
provide (1) instruction to enable^isadvantaacd and handicapped 
students to make meaningful career choices, and develop entry level 
skills in addition to (2^ work experience. The four basic sections 
are devoted to students' follcv-up ^nd informative materials 
parents, teachers, and administ^rators- To provide a complete 
description of vhat was done in the study, section 2 is organize; 
into six subparts: selec«-ioTi of Samples, development of the 
instruments, validation and verification of ther, pilot study, 
research procedures, and data analysis. The students' follow-up 
section (section 3) discusses the rationale for this phase of the 
study, student background information, and analysis df student data 
and presents conclusions and recommendations. Subsections on parents 
(section U) and teachers and administrators (section 5)^ contain 
background information, data analysis, and^ conclusions and 
recommendations- Materials in the appendixes, amounting to 
approximately one-half of the report, include correspondance for 
phases 1 and 2, instruments and surveys, and selected comments of 
vocational teachers and school administrators- (TLB) 
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FOREWORD 



In order to meet the' needs of youth aiid employers > vocational education must be 
continuously eval^. The resul^^s of evaluation efforts should b« used' to^lan and/or 
redirect Tthese ft^grajs, in additio'n to answering accountabhity ..jueatiins.. ^ ' 

Wh^n Congress passed the Vocational Education Amendments of 197&, ' they took special 
note of the need fo* evaluatf;^ inform^t,ioB'. 'in several sections of the Amendments , S 
evaluation of the quantity and quality'of ;;S^tional education was mandated. This project " 
was an effort a-t meeting those mandates and should be a valuable tool in future planning ^ 
tor special needs programs. 

It is our hope -that the, information contained in this r4j«.r^,will be helpful- to 
those individuals involved, in special needs progriGlis. tUs, findings ihould^b^ viewed an"!, 

interpreted by users >j. terms-or.the specific' Objectives for their progAws.. . X 

It. is our belief that this report reVesants a unique effort in vocational special 
needs education and hop,^fuliy is the beginning of a cootinulng^tfort to address the ^^^ f^^^ 
evaluation of similar programs In vocational eduoation. ' ^ * 



Dwight Clitie, Coordinator 
Center for Career and Vocational 

Teacher Education 
Western Kentucky. University / 
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INTRODUCTION - • 



/ 
/ 



/ 
/ 

^ ' In •1974', the Developmental Occupat lon.al PBogram was implemented in the state h; 
' ; • . . • • ->. ^ ■ ^ . ■ . / v 

■ Kt>|itiu'ky . This specrial vocational program eni;olled disadvantaged and/or har^dlQfeppeA 

! ■ • ■' ■ . ■ ' ■ '*'./■. 

. - . » • V ■ . / 

pojrsons who had boon 'identified as needing special instruction which would enable 'th>em 

, j • ^ \ ' . ' " ; . I ' •■ 

ti» suocoed In a regular vocational program. .Th.e program was designed to provide instruction 

which wouUl enub'le disadvantaged and/or handicapped students to make meanlTjgful career 

choices and develop skills nepess{\.ry for entry level su'ccess, in addition .to work experiences 

cortipononts which- would provide valuable learning activities. Now that th^s^ programs have 

uchioved relatively broad implementation status across the state and have been- in operation 

for the past) four yearss, .an evaloiatljon o"f the pi-ogram's effectiveness was viewed as both 

timoly and warranted. ' • , , 

To date, some' program evaluations have occurred mainly in t^ form of informal 

• * 

procedures uVider the auspices of local individual school districts. As the Develbmtienta^T 
Occupational Program continued to be iinplemen ted' from school district to school district, 
there has been growing concern among locial, state and federal persons involved as to the 
effectiveness of tljese programs. These concerns have been directed toward .improving the 
qualj-ty of existing programs and extending the opportui*ity for quality learning experiences 



and facilities to all disadvanWged and handicapped students. I-jt is« in recognition 

1/ ' ^ ' . ** 

of these' concerns and needs which has prompted the creation of this reseaifch project 

and subsequent planning document. i \ 
* ^ FOCUS OF DOCUMENT 

The focus of this final report is to provide a pJfanning document which may be 
used by advisory councils, interested parents, teachers, administrators, regional directors 

' : ■ " \ ;• ■ ■ ■ ■' 

state personnel involved with .the preparation a^id imple|3ientation of Developmental 
Occupational Programs. This (lesign^as been selected for a number of reasons, which include 
the following: - ^ C . 

1. To provide programmatically useful information ' • • 

2. To identify and analyze existing' constraints and limitations in carrying 
out the Developmental Occupational Program 

3. To- determine the feasibility of expanding** the work experience component 
of the program ■ ^ ' . 

.. - ' ■ ' ■ . . ' ■ " . " 

4. To examine existing program components in terms A f their effectiveness as 
perceived by students, parents, teacher^ and administrators 

' • r 9 

Although this document is developed specifically for the planning and iriJprovement 
of Developmental Occupational Programs , it' can also be of interest to university^ 
personnel involved with training undergraduate and graduate students in vocaticaial 
teacher education. ' 

-2- . • • ' 
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BASIC COMPONENTS OF DOCUMENT 
* r ' ' ■ o " ' 

Since the writer of this document Is cognizant of. the many* issues and'related 

implications that may Impede the efforts which are inHi^c^^^^ ^ . 

. - / . . i .ot, wnicn are indicf^ted order to address somfe of 

th,e5needs described ^jerein , this document has been desW^ in a format which is- deemed ^ 
feasible for easy-usage. Therefore/the design intent is for the user to be able * 
to go directly to the desired section of the document which contains -In-formatlon from-a 
specific gtoup of respondents. . . , ^ 

For ease in readers' usage , the document is comprised ^f six basic parts: 



1. Research Methodology and Data Section 

2. Students' Follow-up Section 

3. Parents' Section' 

* 

4. Teachers' And Administrators' Section 

5 . Summary 

6. Appendices 



. > SUGGESTED USE OF DOCUMENT 



^or compreherisive pr6gram"\lanning , the readers may wish to first review and 
evaluate- the approaches described ^fT the "Research Methodology" section in order t« 

4 



Judge the credibility ^ 4he techniques employed in collecting 'the • information. Secondly, 
the rea(Jer should review the background information of the-studervts. teachers and 
administrators providing -the information ij^S^der to see, if they are "typical" or 
"reflective- of those persons involv.ed in their loc^al prograrfls. Thirdly, based on the-^ 
conclusions and recommendations provided at the %nd of each section, the reader. could 
determine appropriate local needs of their existing program. Fourthly, the reader 
could, review and select goals based on these needs, and develop those identified goals 
into specific objectives toward program Improvement. Once the, objectifies have been 
formulated, strategies should be developed which wouldy. enable the reader to reach the 
objectives f6r program improvement!. Lastly, regardless of what'group is using this docu- 
men^t, the more Developmental Occupational. Program staff is involved in the planning, the 
rriore effective will be implementation of the plan towards program enhancement. ♦ 

Invol-vement of staff in program planning should include, as a minimum, university ' 
personnel teaching in the area of dlsadvantaged/handicapped . students who have already 
completed the existing program. and community -persons who represent essential resources 
for implementation of the program. Further steps in program planning beyond the scope of 
this document should inplude 1) the Identification of effective resources- needed- in imple- 
m^ntit^g the strategies and 2) development of valid evaluation procedures to determine how 
well the objectives have been met. . ' . ' 
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• < . « 

RESEARCH METHODOLOGY' AND pATA 



This secticfn of the repJrt has b^en organized into six subparts In order to provide 
the. readers with a complete' description of whalt was done in the study. It 4s also , ' 
Intended to present sufficient details about the study so as to enable the reader and/or 
a researcher to be able to 1 ),replicat^ the study and 2) assess the adequacy of the ' ' 
^nethods and procedures used in collec't ing ^and analyzinR .the data. 

The six subparts arq as follows: ✓ * . 

Ji. Selection of the 'Samples ' 

2. Development of the Instruments ' . _ 

' ^- Validation and Verification of the' Instruments • ^ • 

' — ~ I • — " • 

4. The Pilot fitudy • . . 

" ■ ^ . t ■ ■ 

5. Research Procedures . ' 

6. -Analysis of the Data • , ' 



GOAL: 



Thp ixrlmary Roal of tfiis study was to provide empirical data 
reK'ardlnK the effectiveness of Dovel6pmental Occupational 



Programs in the state o- 



Kentucky 



^Wdv"^^^^^^"*^ objectivei were to be accomplished through .this 

l\ To provide fol,low-up information on first-'year students 
who were enrollea in the 1974 Developmentai Occupational 
ProfTraip. i • ^ . 

To identify and describe program areas exhibiting positive 
impact upon students. ^ ' i ^ ^ ve 



3. 

3 . 

4 . 
5. 



To identify and describe program areas exhibiting need for 
expansion and/or improvement. 

To make recommendations for program improvement as reflected 
by parents of students currently* enrolled in the progrj^m. 

To ascertain opinions regarding pro'gram effectiveness and 
recommendatioijs fot- program improvement as perceived by ~ 

^??.u"^iu"^^ educators and administrators involved directly 
with the program. 



STATEMENT OF THE 
PROBLEM : 



Since the Developmental Occupational Program has now achieved 
X relatively board implementation status across the state of 
Kentucky an evaluation of program effectiveness was viewed 
as both timely and warranted. ^ Therefore, the need: existed 
contributioi^to " empirical data regarding the program's , 

# ■ -8- ■ ' ^ . 
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PROCEDURE : 



1. ^tuddnt success in subsequent vocational programs 

2. reduction 6f student drop-out 

3. subsequent job placement 

4. Increased student employment orientation ^ 

■ 5. increased obtainment of employment training skills 

The need also" existed for a definitive report on the strengths . • 
and weaknesses of the program as perceived by parents, teachers 
and administrators. Supported by th<>se findings, program impact 
can bie reported and basis for program enhancement will be afforded. 

V ' • ^ ' 

In' order to accomplish the objective of the project . two phases of 
activities were carried out. The first phase entailed. the 
collectio^i of follow-up information from first-year students "from 
a random sample of 1974 Developmental Occupational Programs The 
secchid phase of the study, involved the development and diss4mina- 
tiQn of attitudinal surveys monitoring perceptions on program 
impact, strengths and shortcomings from a randgm samjjle b£ 
vocational educators and administrators at schools hkvihg 
Developmental Occupational Programs. In addition, attitudinal 
su'rveys were also disseminated to parents of students presently 
in Developmental Occupati-onal Programs. ^ 



c. 
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I'APA^A^.y. il^^JlliR^i?^ 'Although the torrriR 1 isted It^olow .are defined in vtirious >^ 

vocational t'^xts, in order that the reader may have a conWn 
' rel'erence point lor definitions of key ternisr as'usec^ throu{!:h- 

out this report, a K^t^^^s^iry of major terms Is provided as 
l\A 1 ows : ' • 

.1, l>t:'volopmen tal Occupational Profi-ram - A specnal jTrogram whtjre 
disadvantaf:;(^d und/or handicapped . persons may be' enrolled when 
' identified us needing special instruction which would enable 
the individuaV to succeed'^ln ^I'reRular vocational pro(i:ram." 
lliis program may' .include- irrstruction 'enabling the disadvantaged 
and/or iuuidi capped- to mal<e meaningful career choices and 
d(»velop skills aec^'Ssary for entry level succeftSx In addition, 
^ ■ the work experience component of this program can provide " 

• valva.ble activJ_ties and maybe offered at levels I and 

2. V ocational Adfninistrators ',- Those persons in leadership ^ , 
ptTsi t ions in charge of facilitating ar\d/or ma.naging vocational 
^ programs at their schools. ^ 

3., Vocational Educatoi* - One who teaches or instructs students 
enrolled in Developmental Occupational Programs. 

' 4.- Program Completer - A. student who finishes, a plannf^d sequence 

of courses, services or aativit te;=? designed to meet an 
. . occupational objective and. which purports to teach entry- 

. level .job sly^ils.2* 



• 1 * ■ ' 

^The Bureau of Vocation'al Educat ion , Local Planning for Special Programs (Kentucky: 

. State Department of Education, 1979),* p* 2. / • . _ 

) ^HEW. Feder al .Register (Washington: Office of Educat ion , 1977 ),. p . 53843 . 



5, Program Leaver - A student who has been enrolled in and 
h|ij3 attended a. program of vocational education and has 
left the program without completing it.^ 

Parent - A mother, father or guardian of a student who 
is presently enrolled in the ; Developmental Occupational 
Program. . * 



*^HEW, Federal Register , p. 53843. 
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IDENTIFICATION AND SELECTI ON OF THE ^ 
TARGET SAMPLES 



^ 



Phase I V * ' " 

ohfaiu^d''l>nm*'rh^ '? ^^^^^f^ pup 1 1 popu Ut ion. In 1974 was tabulated/ based on data counts 
obtamel rom the Special Needs Unit o<f the, Kentucky Bureau of Vocational Education. ■• 
•J^^is tuMilation enabled the researcher to obt&in regional population distributions and 
to select stratification variables which would yield a manaReable yet representative 



and comprehensive sample. 



Bused on the individual schools' <)upil count • for 1974, it was decided 
percent ot all schools with* Developmental -Occupat ional Programs be used as 
sample. Each school, in 'the .state with Developmental Occupational Programs 
assigned consecutive whole numbers -according to regions. Using the Fisher 
statistical Table of Randomization, ten percejit of the programs per region 
However, duringthe randomfzat ion process, the two regions which had only 

was automatically included in the sample so that each, region would have represent^"tion < 
in the ^tud.y. A total of twenty-nine schools weri-THentified and selected as the target 
sample for. this phase o£ the study yielding 290 students as possible part ica.pants 



V 

that ten 
the target 
in 1974 was 
and Yates 
were selected, 
one school 
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Phase II 



Probabil ity sampling was employed to select the programs to be used .in Phase II " 
of the study.'* This f6rm of selection was used because it enabled each unit in the 
population to have a known non-.,z6ro probability for inclusion in'the sample, exclusive 
o| ^yioae s chools already selected for Phase I. In short,- each school with De velopment al 
(Occupational Programs had an equal chaHHi-^f^being randomly selected for the second 
sample. . ) o^v^v^n^ 



39 



.1)0 . .uictmei 

.3 T Panhandle. Area 



-^Michael Knight, A Technteal Manuel on Sampling in Nee ds Assessment' (Floridak 

Edueational Cooperative, 1977), p. l3. — ' % 
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A total of eighty, and/or seventy-five percent of the remaining schools with 
Sta?i^?Tr«?^T«h?««^of^S^ Programs were raadomly selected using the Fisher and Yates 
tloiif^i TB^jies of Randomization. 5 In addition, based on the number of available 
teachers in the program at each school, a ratio of one-one-five was used for computinK 
nrLi:^^^'' °' respondents per school. For example, if a school had one teacher in the 
program, one administrator per teacher and five parents per teacher would coY^sist of 
the respondents from that particular school. Therefore, using onrteacher oersc^^^ 

sLfo^^^sp^S^ei^s^^* ^^"-''^ '"'^''^^^ ^^^^^^^y y^e^^^^^^^^^ 

ihc. section of the report the schools and regions serve* as 

?L n ^^^iable in constructing the Iwo samples. Thus, once the schools 

with Developmental Occupational Programs were^ndomly selected, purposivrsamoline 
rni^r^'^.r'^r^^^^^y'*^ specific obje#ves for each phasrof the stuSy Figure 
1 presents the^eographical distribut ior, of schoojs involved in both phases of ihe sfudy 



■.n^Sany"'l976):'p g'"34S-3S3^ "^"^ ^-'^^'"^""" '"'thod. (Boston: Little, Bro«„ 
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FtKiu-f 1: State^of Kentucky - Geographical Distribution 'of the Randomly Selected 
schools with Developmental Occupational Programs for Both Phases ofthe 
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DEVELOPMENT OF THE INSTRUMENTS 



r^rnmilrtlJTLl f -^^^^ attltudlnal data regarding program effectiveness and 
recommendations for program improvement, as well as follow-up data as outlined in the 
objectives of the study, a taxonomy was devised for needed sSrvey categories Usin^ 
.nn^.^TJiM*"^ ^irr^^^^ ""^^^ (1978-1982). the. Federal RegistensL??on'^?S4rand * 
ca?:goJi:s';er-r;dL^t^??:d"°"^'^^^ ''^'^ Department, th^ following L^r . 



Fnase I 


Phase II 


1. Employment orientation 

2. " Guidance and/br counseling 

servicbs 

3.. Employment training 


1 . 
2. 

• 


Quality and avsLHability of 
instructional offerings 

Condition of facilities and 
equipment 


4.' Employment placement 


3. 


Community Involvement in the 
prqgz'am 


5. Fol low- u|^ services 


4. 


Job placement efforts in the 
program 


u 


5. 


Availability of work experience 
and employment training ^ 




* 6 * 

• 


Apprppriateness, evaluation and 
utilization of instructional 
materials 


» 


7. 


Adequacy of school staff and 
teachers skills in working with 
special learners 



8^ Inservice needi 
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I?%he°ILtr;A*^ "'T"'^ -lection .and revision 

total o, la. .ur?e% .te.. ^^re-^eaJS^te^r.^T^rp^^ j^^r^Ji^r.^rp^ f.^^S^ ,S 
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Phase I i , • ' 

1 ) Low-loyel reading ' ^ 

orth^'ln's?"nenf ^"'^^ '° ^-^^ -"^^''^ ^f^el 

2) / Poor vision ' ^ , » 
Use the largest possible type print . - 

• ' ' ' 

3) Short attention ^^pftp 



orpaSlr^*""***^^^ possible and not more th^n thr J^sheets 

4) Level of understand^npr 

Use short, one sentence, easy to follow directions 
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terms ■•dlsadvantfged" and "haJdJca^peS" be dete^^d. • 



Phase n 



1. School administrators - green *' 

2. Vocational educators - yellow 

3. Parents - pink 



VALIDATION AND VERIFICA TTOM 




^ ^Asher, Educational Research , pp. 98. 174. 

-17-' 
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THE PILOT STUDY - . - 

schooIs^^^i?n^^^^''^?K^^"^ ^" ^l;^ study for. Phase Vl, consisted of seven local 

schools In Region IV. The approach u^ed to cohduct the irriot studv vielded a Q7%4 
return rate. In addition, on the evaluation firms submiUed to the Dilot samn?I ?h«r.« 
A^pLSL'b')'' ^'^"^^^ ^^^^^^^^^ °" the approacf Of the st^d^o?- on%Se'?LtruSenis1:e^ 

The data collected from the pilot study was coded and kev-punched for analvQi<= 

^Lf»T„T^ reliability,' Based on these readings, the parent survev vielded a 9504a 
coefficient and the admlnistrator/teaohor surve^, fielded a .89804 coefficient! 



i 

Phase I 



f . RESEARCH PROCEDURES 

FOB^DATA C0LLECtl6N . . . • 



• Following the selection of the schools to be involved in this Dhase of tho'=tnrt., 
vn^r?tSn"?^"r ^^"i *° ^^"^ Vocational Regional Director requesting the J^e o? a' 
vocational educator and an alternate for each Identified school in their reei^ L^ter, 

c'ontac 'per86Ss*?n'?helr's^^oo^ fPr"'!""S""J principal, re^Vstln, Sskon'^o'" 
contact persons in their school system to be inyolved in the study (see Appendix A). 



pp. el^-eT"" SPSS Batch Release 7.0 Update M-nn.i (igyvC 

' • ■ . ■ ■ ' 51, • 
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p^cV^^?? S? ^^^^ to the vocational educators who tiad been recommended by their 

Regional Director requesting their assistance in the collection of follow-up data from 
dlsa^ya^itaged and/or handicapped students at their schools. The teachers were asked to 
participate In a one-day training session designed to acquaint them with 1) the 
^^^'^^''i^ of.ttio study, 2) data collection procedures, 3) the importance of the study 

ilnd 4) how thoy could help evaluate the instrument and reconstruct the study's approach. 

lUisrd-on th/' ro<^pon.st's received from the vocational teachers, only ten of the 
twtnUy-nine scluyols scU-ctod afyveod lo participate in the study. Due to tho small 
i^imount (.1 uueryvsl from the toachors . the project staff sought other means to recruit 
teacher par ieU>ation from othor schools. iVs a result- of numerous phone calls, twenty 
other sehooKs ij^vvi^d to participate in the study, however those teachers did not attend 
The training' so^ssions. Instead, prijject information was transferred to them via 
telephone , ma i /L or (^n-s i'te'^visi ts . . W 

Due to tiavel time, two separate ti^aining sessions were held for the teachers. 
One was housed at Western Kentucky University in Bowling Gree/p and the other at Central 
Kentucky Area Vocatipnal School In Lexington. Efforts were m^e to conduct a workshop 
In Pikevilie. however It became apparent that no teachers were^lllng or able to 
Participate in that area 6f the state. 

In consultation with vocational educators at the two training sessions the 
.following major procedures for data collection were agreed-upon: 

1. Based upon .student confidentiality files available at each school, 

the teacher would ranciomly select ten disadvantaged and/or handicapped 
• students who were enrolled in the Developmental Occupat ionad Program 
in. 1974'. ., * . . 

■ * 

2. The teacher would complete background information sheets on students to 
insure accuracy of data. 

.3. The teacher would collect, survey infoi^mation from students by telephone 
interviews, personal visits or mall. . 



4. 
5, 

7. 



The teacher would explain each survey ite/n to the stjadents to help 
them understand what is being asked. , ' ° . 

The teacher would explain the Importance of tl?e survey to eacf? 
student - Stressing that their honest answers would "hfeap.-to 
improve future" programs . / * . 

The. project director would be available to assist with any phase 
of data collection. 

The teacher would double check each survey to bfe sure that each 
item has been completed , before mailing the instruments to the 
project .staff . , \ , 



* ■ 

student surveys sent>in packages of ten to thirty teachers. 170 or 
fifty sev^n percent were ^returned containing usable data. - 



P4iase II , \ ^ " 

Let-ters were mailed to each district superintendent requesting permission to 
contact principals and teachers at selected schools in their district. 
Upon obtaining permission f^om the superintendent, a phone call was made to^ ^ach 
principal describing th.e project and Its objectives. Afterwhlch. the principal was 
asked if he would allow his faculty to participate in the study (see Appendix B). 

■■.,*,■'-'■ ■ ' 

Ij^frestingly- during the phone contact process, sotne principals stated- that they 
did not have anj; disadvantaged and/or handicapped students at their school. Some * 
principals were not aware of any type of Developmental Occupational Programs or 
special vocational programs, being,. housed at th«ir school, even though the school was ' 
listed on the rost«r of programs provided bv the -State department. 

r- /r^.»;^fi^°i^^r"Eu^®^!®^ was^ent fo each prlnclpairwho agr^0d to allow his facuWy to 
54 Pj^J^i^^'iPat^e in the study. This corf espondence expressed the staff's appreciation for 
their cooperation and Informed them -when- the instruments would arrive. 



cont.!nJng"tSrf:?!owl'ni: letter, survey packet', were sent to the princlpVle 

1. Letter of explanation to the principal 

2. Green surveys for administrators " 

3. Letter of explanation to teachers- 

4. Yellow surveys for teachers 

5. Five pink surveys for parents per teacher 

6. Postage paid return envelope for administrator surveys 

7. Postage pai* return envelopes for teadher/and parent surveys 

Progr^^wlrfnot aJfl?aM ^^0%^^ '"""f with students in the Developmental OccupaUonil 
rrogram were not available to the .project staff, teachers were asked to dl»<3ninin>to 
and collect parent surveys. In addition. foUoi-up phone caUs and le?te?a were 

w::L*(s:r^^;^^d"'B^*"'"'^*"''*°'-^ sirv^^sV^h^tn three 

groups of respondents, 476 or thirty-six percent were returned ^ 
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TABLE I 



SURVKY RETURN RATE OF GROUPS 



Group 



Administrators 
Teache>rs 



Parents 



Total 



Number 
"Mailed 



129 
201 
1 ,005 
1 . 335 .^ 



Number 
Returned 



.83 
107 
286 
476 



Percentage 
Returned 



64% 
53% 
28% 
36% 



58 
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ANALYSIS OF THE DA TA ' 

t 

Due. to the nature of the study and subjective probability, the median test was used 
to determine the central tendency for each target group per survey item.^ Therefore, 
except for the studejHTs' survey, the instrument ^^as constructed using an ordinal scale. 

Since the properties of an -ordinal scale are not isomorphic and the means and 
standard deviations found on the scores themselves are in error;^ the statistic most 
appropriate for describing the central tendency of responses on an ordinal scale is the 
median. 10 In addition, ordinal measurement involves the assignment o!^ numbers to typts 
of responses so that the numbers imply order as to magnitude, importance. etc.H Thus, 
the median gives a more accurate, description of the group and/or data being studied. 12 

Know Hrfg LK °riT^^iH ;'^".ei"6jL" wanted^ to^Kp About 4tatistics, But, ni.n't 

iLUJ c°*"!,^t!°10Ju!'';.^i"°"^^°"^\"^^^ ^"^ ""^l""" (Boston: Little, Brown 

11 ' . 

Everything You Always Wanted to Know About Statistics , p. 4. 
Company*^l9?lfp^ and Meredith Gall. Eduicational Research (New York: David McKay 

■■ -23-.- . ' 



Thus, the median test enabled the researcher to identify the attitudinal perceptions 
per group, which was one of the objectives of th*e study. 

Upon obtaining the data, the researcher coded and recorded 'demographic variables; 
compiled „coded data on fortran sheets; key pund^ed data on IBM cards and analyzed the 
data through the UniversitV Computing Center employing the median test. 
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DATA 



Even though the data Tables are presented In this section (as a central reference 

» 

point) the findings, conclusions, recommendations and discussion per target group 
as it i-elates to the tables will' be elucidated in proceeding sections. 



TABLE 2 

Absolute Frequency of Responses by the Students to Employment 
Orientation Received while in the Program 



. Employment Orientation 

1. In the Developmental Occupational Program 
In high school, did you participate in or 
use : 

A. Written materials about occupations or 
trainiog programs? 

B. Career days, job fairs? . 

C. Courses on occupations? 

D. Field trips to employment agencies? .• 

E. Employment services from man power, 
development? 

F. Information about job openings? . . . 

G. Career information from courses you 
took? 

On the job training? . . 

I. Work experience as a part of the. course: 

In school? 

In the community? ..." 

■ I. ^ — I -, ■ 

X - Sample swan 




1.07 
1.61 
1.13 
1.79 

1.88 
1.19 

1.26 
1.81 



1.65 
1.90 



Yes 



No 



Missing 



Count-Percentage , Count-Percentage Count-Percentage ' 



160 94% 

JL08 64% 

154 91% 

90— --53% 

77 

.141- -83% 

135 79^ 

87- 51% 



95 56% 

'71— 42% 




39—' 23% 

56 -—-33% 



4 -02% 

18 ——11%. 

5 03% 

23- 13% 

•34 20% 

15- . 09% 

16 09% 

26- 15% 



36 21% 

43 . 25% 



67 
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TABLB 3 



Absolute Frequehcy of Reaponsiws by the Students to -duidance and/or 
Counseling Services Received' While inycthe ProgranT . 




Gui<iance atid/oT Counseling Seirvices 



Count-rpi^ceotage (Sount-Pe^rcentage Count-Percentage 



2. In the Developmental Occupational Program, 
did you get help with: . 

J. Exploring and evaluating further 

educational .goals? . . . . . . . . , 

K. Exploring and evaluating employment 
goals?', . . . . . .1 . . . . . . . . •. ' 



L. Resolving personal problems relating 
to fvirther education or work plans? 

M. Talking to parents about job or 



schools plans? 



• • • - • • • 



W 86^ 



142 -84% 



105- 62% 



>J.0O— r*— 59% 



18-- 



11% 



-s 16-r— 09% 



51— —,30%, 

- ' • ; • - 

41— — 24%^ 



5 03% 



12--— 07% 



14-- 08% 



29— ^---17% 



X * Sample mean 
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TABLE 4- 



Absolute. Frequency Of Responses by the Students, to Cir^loyme^t 

Training Received While in the Program ' 



Employinent Training 



3. In the Developmental Occupational Program, 
did you receive: 



N, Training ^for i,nterviewing for a job? 

O. Trainin(^ in how to get along on the 

jol^ with employee/employees? .. .'. 

t 

P. Assistance in making application for 
other training- programs? , 




X = Sample me^n ' 



Yes 



No 



Missing 



Count-Percentage Count-Percentage Count-Percentage 



' 160— -—94% • • 



■03% 



•O^ft 



152- 



-J04% 



— 89% 7- 
"11^^ 69i ' ... 35-1— '->21% 



11— i, 06% 



i7— — 10% ' 
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TABLE 5 . 

Absolute Frequency of Responses by the Students to Employment 
Placement Received While in the Program 



Employment Placement 



4. In the Developmental Ocdupational Program 
or since, has ahyone ffbia the school * 
assisted you: 



ount-Percentage Count-Percentage Count-Percentage 



• • • • • 



In locating a specific job? 

R. By encouraging an emjJloyer to hire you? 

In working out special arrangement j( 
by explaining yoUr special needs to ' 
^ an employer? • . ^ • , , 



X. with training for a specific occupation? 




No 



Missing 



{( « Sample tne^n 



79 




i 



-30- 



66 39% 

4 

67 39% 

79-.— -46% 
99 58% 



19 11% 

30 ^18% 

31- — lav^ 

•29— 17% 



) 



• I 



f % \ 



I 




TAB 



Absolute Frequency of Responses by the Students 
to Fol low-Up Services 



Follov/-Up Services 



. In the Developmental Occupational Program 
or since, has anyone contacted you: 

U. To discuss problems about your job, 
before now? 

" V, To determine your satisfaction with the * 
school prpgram, befor 




Yes 



No 



Missing 



2.18^ 



2.35 



Count-^Percentage Count-Pero^ntage Count-Percentage 



X » Sample mean 



74 



58 34% 



48< 



-28% 



-al- 



ee 51% 



104 



-61% 



26- 



18 



-15% 



-11% 
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. TABLE 7 

Distribution of Parents, Teachers and Administrators Rankings 
Of The Developmental Occupational Program According 

To Tl>e Median / 



1. The overall ratihg of 
the vocational program 
Is satisfactory. 

2. The vocational program 
is meeting the needs 
of the community. 

3. The development of 
academic skills is 
adequately done through 
vocational programs. 

A. Job placement efforts 
in the vocational 
program are adequate. 

5. The quality of voca- 
tional Instruction la 
good. 



m^j - Median 

GT - Greater thap 

LE - Less than 







4.0 


.07 


A.O 


.32 


A.O 


.08 


4.0 


.17 


4.0 


.22 



GT(md) 
LE(md) 

GT(md) 

(•nd) 
LE(md> 

r 

GT(md) 

\(md) 
LE(md) 

GT(md) 

LE(md) 

GT(md) 

(m,) 
LE(ni3) 



55-*^- 
159 — 
72 — 



38- 
140- 
108- 



-19% 
-56% 
-25% 

■13% 
•49% 
•38% 



47- 
116- 

1-23- 



-16% 
-41% 
*43% 



60 21% 

120 42% 

106--—- 37% 



64- 
140- 
82- 



•22% 
•49% 
•29% 



-32- / 



31— 

54-r- 

18 — 



■30% 
■52%' 
■17% 



20- 
61- 
27- 



48% 
■57% 
■25% 



13- 
4-9- 
44- 



■12% 
■46% 
•42% 



19 18% 

53—- -^0% 

35— 32%- 



33- 
59- 
15- 



-31% 
•55^ 
•14% 



/ 



20- 
54- 
9- 



15- 
50- 
18- 



-24% 
-65? 
-11% 

-18% 
•60% 
■2'2% 



6 07% 

,V40 48%., 

37- 45% 

10 42% ' 

31 37% 

42 51% 

21 -25% 

'49 59% 

13—— 16% . 



TABLE 7 (Continued) 



Survey Item 



6. The vocational educa-- ' 
tlon programs assist 
students and help them 
develop skills that 
will, enable them to 
become useful and con- 
tributing citizens In 
our society. 

7. The attitude of the 
vocational instructor 
encourages students 
with special needs to 
consider enrolling in 
other vocational 
classes. 

8. The vocational program 
is doing a gdod. job of 
educating students 
with special needs* 

9. The vocational program 
Is preparing students 
for advancement in an 
occupation. 



n»d 



A.O 



A.O 



A.O 



.05 



.01 



96 



.13 



Rankings 



(JT(md) 
LE(mj) 



GT(md) 



GT(md) 
LE(m^,) 



GT(md) 

(n>d) 
LE(md) 



Med ian 
Greater than 
LE * Less than 



GT 



Parents 



Teachers 



Administrators 



Count-Percentage Count-Percentage Count-Percentage 



93 33% 

137-- A8% 

56 -19% 



^ 243^ 

130 45% 

87— —30% 

63 ——22% 

139 -—m 

84 29% 



82— 

133 

71 



29% 

— -A7% 
—.—24% 



A8 

51— 
6- 



-46% 

^^49% 

- 5% 



40 . 37% 

44— -41% 

23—.. 21% 

23— 21% 

59^ . 55X 

26-' 24% 

26 24% 

63. ^ 58% 

19— 18% 



- 23 t - 3 4 X 
45„ 543; 

10 ^ -12^K 



24 — 29% 
41-^ ^^49% 

.18——: 22% 

19— ^^—23% 

43- ——52% 

^^25% 

15 — 18% 

AZ -57% 

21— ^^-Z$% 



Survey Item 



10. The vocational program 
la .necessary for stu- 

I' dertbs wh0 are In other 
worthwhile programs. 

11. The vocational program 
prepares students to 
further their educa- 
tion after, high school. 

12. The vocational program 
is preparing; students 
for a wide range of 
Job opportunities 

, available to them. 

13. The. emphasis is primar- 
ily on earning a living 
through vocational 
programs. 

lA. The present vocational 
program needs to be 
expanded.. 



A.-O 



.03 



A.O 



.23 



A.O 



.06 



A.O 



A.O 



11 



05 



mj Median 

GT^- Greater than 

LE'- Less than 



TABLE 7 (Continued) 



Parents 



Teachers 



Administrators 



Count -Percentage Count-Percentage Count-Percentagtf 



39 u(x 

138 -mx 

109 38% 

67—- -23% 

13A A7% 

85 30% 

63— 22% 

136 A8% 

87 30% 

37 13% 

129 A5% 

120 A2% 

70 2A% 

108 38% 

108 38% 



26 25% 

55 52% 

25 23% 

27 25% 

63 59% 

16 . 15% 

3i: 28% 

58 —54% 

19 _i8% 

21 20% 

67 63% 

19 17% 

39—1 36% 

AO 37% 

29—^ —27% 



lA -17% 

A8 58% 

21 25% 

* 

13 16% 

A4 53% 

26- ^ — —-31% 

12— 14% 

A2 51% 

29 35% 

8 10% 

56 -67% 

19 —23% 

27 ^ 32% 

28 3A% 

28 3A% 



V 



/ 



TABLE 7 ( CoQtlnilted ) ' 



Survey Itein 



is,. If funds are in shdrt 
supply, , the vocational 
rirogram should be ' 
reduced first. 

16. More basic education 
'coursi^es would be fliore 
useful th^n the voca- 
t ional program ncSw 
being 'used. # 

17. Vocatiopdi^ classes are 
meaningful and helpful 

^^to students with 
special needs. 



* t ■ 

> 



2.0 



2.0 



4.0 



.00 



Rankings 



.00- 



,,.01 



.GT(md) 



GT(md) 
(md) 



GJ(mdO 



in J ■ Median/ ^ 
GT Greater than 
LE -Leas than 



ts 



Teachers 



Adinlnlstrators 



Count-Percentage' C6unt-I^lrcentage • . GoGnt-Percentage 



14 5% 

'25—- 9% 

247— 86% 



,19——^ 7% 

^6— ^2% 



231 



• 74— —---26^ 

155—. -54% 

57"^, 20% 



1— — 0% 

3 -~^3.% , ' 

106 96% 



5—-*— 5% 
5 ...I. 5% 

97-i -—90% 



44—7 -^41% 

59 — 55% 



1 « IX 

4 

78 ^--»94:i: 




4% 



V. 



2*4-~l-\j-29% 

55-— -—66% 
4-^-.^___-. 5% 



( X 



K 



.83' 



-35- 



'J 




18. The planning of v^trkv^xperli^e 
/'prograip's^and/or. job braining 
. ^rexperl-encea foT.vV0.cAUoh«»l 
],,.«tudent8 la-\8ati|d^faqtoryv: 

I^. Dlagnos is o f ''lea|jti£nf5 P)^b-. 
lems and needs of^Yoc*tion%l 
dtudent9 are satlsfactqkvv 

■■ . ■ ■ '-^-J "^^v 

«0»,. Ident if icat Ion, teyaluat ion 
an<yrUjtill2atlon* oi?: lnst1?ii<:-,\ 

- tlonal materials ar« 
; appropriate fer special 

s&udei\ts. •. v^, 

21. Appropriate instructional , 
, .materials are available. 

22. teachers ppaae8aFt;he necesa-,. 
ary skll^Ia' to coordinate ai^d 
use coninunity resources- (ind 

- vrvlces.. ^ • 

> Median . , V 

GT • Greater than^ 
LE • te09 than 



4^.00 



4. a 



36. 



.14 



.02 



.36 



CD 

:64 



G.t(m<i)s 



GT(md)/ 

GT(md) 

• Ond) 
LE(ind) ^ 

GT(ind) 



19 ^^18% 

62 ^ 58% 

25 —--24% • 



9— 


— *08% . 


4^6— T 


r 43%' 


52- 


-^—49% *' 


p. 

17^— 


16% 


46-^— 


43%^ 


44--r- 


—-41%, 




-^2% 




— T-57% 


33^.-— 


——31% 


18- 


17% 


i72 


67% 


17~«*- 


---16% 



[2% 

46 ^ 55% 

27 • 33% 

2— '——02% 

39- — ,-47% 

42- ^-—51% 
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'tABLK 8 (Continued) 



Survey Item 



^3, tnnt ructocs manage problems 
that may deveU>p In working 
ylth special students weU. 
' ^ .-^^ . ■ ^ , 

e?4.i The sajiool stK-if f ^secOres 'tl^e ' 
cooperat^gn of other agencies 
concerned with the welfare of 
^the vocational students.* ^ * 

^5,. Teachers show no prejudice* • 
^ * toward students who have 

dlf/eVent cultural •or rraclal 
background^. ^ v ' ' 

^, '26. Teachers, ass 1st ;tn. students' 
' and persona^I growth. 

•V^f 27.>* Teachers help st.udents to 

' '-^^^^ decls^lons 4bout future 
<^ V ^goaXs.' / • 

. ^ ' 2S, Tralt^lng for etitJerlijg the Job ' 
• - market Is adequate/; 

. 29#j The* course.'content training 
^;fV* / are up\to dateV ^ 



4.0 



/».o 



A. 6 
4,0 . 



4.0 



tny^- Median . 
or • 'Oryier than 
V^*** telF than . 




.99 



.21 



.18 



:48 



,09 



Rankings 



OT(md) 
(md) 

, r,T(ind) 
' (nki) 

GT(m^j)' 

* - GKind) 
. (md) 

GT(n>d^ 

LE(mdV 
. cffrodi. 

enid) 
^ LE(md) 



Count-feKcentage 



13 y-12% ^. 

^8— —^—64%^ ■ 
26- -24%f 



• as--*-'— — i4% 

63t- ^5??{ J 

29— --—27%. 

' 29--'-'i.'----I9%« 

V 46 ^^-42% 

42-— 39% 

' s' -1.. ; 

28 26% . 

T» ©5% 

10—^: — -^9% 

- 32 — ..—30% ' 

. 58—- 54% 

18— — ™|6% . 
17~- — ^-16% * 

21 20% 



6^2 
24 



58% 
22% 



Admlnlstratora 



•Count -Per cen tage 



11* '--^-13% 

'50— -—-—60% 
22 27% 



6— —-07% 

. ■59-; ^— J>1% 

18--t— 1_22« 

23 . — ^^--28%. 

44-— --vs; 
. 16 ^19% 

^, i?t:v— 1" — ao% 

56V 67% 

- 10- ^--12% 

15^-^—1.-18% 
. .63t— ^7— 76% 

^"---r-"- 6% " 

4^-1— u_05% 

'.,-4% ^--.'55%, ' 

33 — l^x 

' 10- 12% 

50 60% 

23 —28% 
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TABLE 8 (Continued) . 



Survey Item 



30. The school staff uses guidance 
and courtpellng practices which 
help vocational students. 

31. the school staff Identifies 
and uses teaching methodsN. 
which are successful with stu- 
dents who have special needs. 

32. The training of teachers for 
the special vocational program 
Is Adequate. 

33. The vocational facilities are 
adequate for teaching skills to 
students with special needs. 

,34, The amount of money set aside 
Irt the school budget lot the 
special vocational program* Is 
adequate. ^ 

35. An adequate poftlon of the 
high' school curriculum Is 
devoted to vocational program 



md 



GT 
•LE 



Median 
Greater than 
Less than 



A.O 



4.0 



A.O 



A.O 



3.0 



A.O 



.75 



.14 



.31 



.84 



.63 



.85 



Rankings 



GT(md) 
.(mj) 

LE(md) 



GT(md) 

GT(md) 
(rod) 
LE(md) 

GT(md) 

(n>d) 
LE(md) 



GT(md) 
(md) 
LE(md) 

GT(md) 
("kl) 
LE(md) 



Teachers 



Count-Percentage 



22- 
58- 
25- 



■21% 
■55% 
■24% 



21^ 
59- 
28- 



■20% 
■5A% 
■26% 



15 14% 

50 — A8% 

AO ^---38% 

10 __09% 

50 A7% 

A6-r A 3% 



7 07% J 

__34% 

63 .-^59% 



10- 
58- 
39- 



—09% 
— 5A% 
—36% 
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Administratorfi 

^ i — 

Count-Percentage 

15- -18% 

55 66% 

13 l-i^x 

9- 11% 

57 —69% 

17—-: 20% 

7- 08% 

"36 A3% 

40 A8% 

* 8 10% 

35 T~-A2% 

AO' A8% 

2—-^ 02% 

28- — 3A% 

53 6A% 

8 10% 

51-- ^61% 

2A 29% 




Slurvey Item 







^ )6. Pul^llc schools d\ not 'provide 
students with vocational pro- 
grams earlv enough . 

r 



ni^ » mod Ian 

CT « Greater than 

LE « Less than 
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' STUDENTS' FOLLOW-UP SECTION / 

This ^section of the report has been desigtied for use by program teadhers, school 
administrators, supportative personnel and program supervisors in-volved . with the planniBtr 
of Developmental Occupational, Programs l-n secondary schdbls. In additioji. the results of 
the data^ coUected are presented to provide Interested audiences at the local edufiutional 
uRencies (LEA) a base for making decisions to improve .and enhance those Developmental . 
Occupational Programs wh.ich presently exifet, . ; ^ ^^i^m^^ittti 

♦ • V1 ' * ■ ' ■ 

. It needs to be stated here that because of the complex process Involved in conduct in 
a comprehrensive follow-up study, it would be erroneous for any audience to perceive the 

nilr^^^nfrH^? ^y^l''^^\''^ ^^^^^^^ population. " Howe ver , t he 170 Mudent^ who 
participated in this sturdy from across the state, do provide Some meaningful and"^eful 
Jat^. as they report what they experienced while iV the Developmenlal Occupational Program 
Huin nr!^^^^^^'' t^TZ a follow-up study ba^^bally deals with what happened, in , 

1^ given program as reported by the respondents .^3 Thus, the data presented ..Is intended 
to provide a conceptual framework from whi.ch LEA's" canXuse to revtew and/or evaluate 
existing programs during their planning propess. ' V 

Each of the subparts contained^in this section are presented in simple -terms so vas ' 
to enable the reader to obtain » clear pic;ture of the results. The subparts are as 



• • ■ * 

1. 'Rationale for B'ollow-Up Phase of Study • » 

2. V Background information of stJlents 
,3. Analysis- of data from studenjs 

, 4. Conclusions ■ " « , ' - 

5. Recohmendations 

... 



.Guidelines and Pra ctices for Follow-Up Studies (Ohio: The National Center 



for Research in Vocational Education) „ p. l^p\ 

' ^ ■ -41- 
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f I^*L^ilH>gLl;j.J^9iL^^<>U "w-Up Phase of Study , • ° . . ^ , . 

/■/^'^ Purposey5f this section, the foUow-up sludy is defined sjhiply us an 
(U-j^nlz^d plan fyr^tfi^dor taininp Information about proRf'am completers, program leavers 
>7 and v/o^VHm drppcAits.H The follow-up soK'ment .was * des tgned f or this proj(>ct to determine 
'^■^.^4 i>*'Y<»lopment,UI Occupational Program's effectiveness as .perceived by the students in 

/; 'i' S ■'. ' ■ ■■• . . ■ , , .. ^ " ' • . • 

y / y. .'«>fdyr ,f;a obtain, ideas for program Impravement. AUhouRh the current legislation gives * 
' • • ' innK^H^j/^n- conducting, foll<)w-up studies of f ormerlyocat ioiial students, previous 

• legislation also provided for a focal point on the need for fbllow-up data. The passage ■ • 

: tUe VQcational Fm^tlon Act of 1963 (P. L. 88-210) started , an 'intensive effort to 

- ,. ■ syKtomatically condut'-t fol low-up studies o f former vocational students at both the local • ^ 

t*.'" ^'^^ •'"'^'^^^ levels. However, with the passage of subsequent le^slation, particularly \he / 

^educational amenclients of^ 1976 (P.L. 94-482). there existed an increased need for - * 

' S ' * - 

■ ■ condficti'ng and improving follow-up studies of vocational education completers., leavers--and ^ ' 

. J ' ■ ■n . , ,0 ■ ■ . . ■•' - 

dro|outs. The need for and lack of evaluation data and information, particularly . 
information focusing on follow-up data-, was emphasized in the Educational Amendments of 
XJdTjG which states: ^ v ■ \ ' 



: erIc. ^ 



14c 
264 . 



C.V. Good. Dictionar y of Education . 3rd Ed., (New York: McGraw-Hill Company, 1973), ^ 
. ' -42-. * ■ ■ ■ ' 

* ■ " - 



Public Law. 94-482, Title II VocatlottAl Education. Section 112(b): 

.. ' ' - . ■ ■ 

"In order *f or the states to assi#t local 'educational agencies and other Recipients 
7 of funds in operating the best possible programs Qf vocational education. . . 

XA)- each agate shall, during the f^^v^-yea^r pericrd of thd state plan, evaluate 
the, effect iVeness of each pria^fram within the State being assisted\with 
funds available under thi^ Act; and, the results of this evaluation shall • 
be used to revise the State's programs, an^ shall* be made" readily available 
to thl? state ad visoj>\r' council ; atnd 

(D) each state shall evaiuate, by using data collected, wherever possible, by 
\ statistically valid sampling techniques, each such program within the state 
,. which purports to impact, entry^evel Job skills, according to the extent to 
which program completers and leavers - (i) find employment, etc. . . 

■ ' • • \ ' .) ' 

Therefore, in an effort to obtain valid inf ormy ion . for use as a tool in improving 
the decision-making process w£th regard to^vocatlonal program development, planning 
service delivery and evaluation; this segment of -tlie study focused on those vocational 
students who started in the Developmental Occupational Program in 1974. In, addition, this 
phase of.^the study .zeroed in on the following evaluation factors and/or topics as offered 
in Section 104. 402 of the Regulations: • ' ' " • 

1. Quality and availability of instructional offerings . • 

2. Guidance, counseling and placement ,^and follow-up s^ervices , 

3. Employment and un^empl-oyment status ' 



In nummary.. sinW ttio ..need mandate for Toll ow-up studies has be.en documented; 

this |,haso 0( the project was desifined to determine the Developmental Occupational 
Program;^ e r fee t i veness- as perceived by the stud'ents. in-order to obtain needed datk 
for imprcuenuMit (.f future - prot^rams In the state'of I^entucky. ^ ' ■ ' 



,ERIC . 



Background Informati on of Students 

■ -^^ . — , 

In part I of t^v foMow-up survey, information was s,oup:ht from the students as to 
their demopraphir characteristics. The respondents in the target sample for this phase 
of the study consisted of' 170 disadvantaged and/or handicapped students who* started In the 
Dr^velopmental Occupational Program in the state of I^entucky In- 19^74. The major features 
of the^ sample's background infoi-raation are apparent, ^s illustrated In-the histograms. 15 
The illustrated information selected f|^om the background inf(^rmation sheets submitted 

by the fespondents. In addition, thfs information is presented in histograms in order to 
enable the reader to obtain an accurate description of the types of students participating' 
in tfi^ study. " . • . 

On the basis of the data supplied by the students, flfty-sev/bh ^T^ent (97) of the 
Hamplo consisted of males and forty-three percent (73 fwere f^emales ( see j'tgilre 2 ) . In 
addition, although the background information sheet included categories of various>-et^tiic 
groups, the sample only represented two ethni\ groups identified g,s respondents. Ofthe . 
170 students participating i;n the study, sixty-eight percent (116)' were Caucasian and 
thirty-two percs?.nt (5'1) Negro (see Figure 3). - , ' 

~ ^ ^ ' » ♦ . . 

^^H.T. Hayslett. gladistlcs__M_ade Si^jle (New York: Do'ubledav and Company. 1968) 



so 

40 

10 



IS 

I.) 
•5 





K I mil* 



the f^tiuW 



40 



10 



A li 



t; - spania^Sttrnamed American 
V - Other 



CO 



FttiuW OifitJ ib»it ion of stuOpiUfi Pai tlcipatitvi in th« Study 



ERIC 



193 i 



The mode a^t? of the responden t.s ,while enrolled Ih the Developmental QcCtipational 
Program was sixteen. Interestingly thm^h, according to tlie respons.es, the program ,^ 
s^erv iced 'students from age fourteen through ages nineteen during the .1974 school ytear 
(.see-Flgure 4). Twenty-six percent (44) of the respondents were 'identified 'as handicapped, 
:in(i soventy-four percent (126) o^ the respondents Ivere identified as disadvantaged (see 
Figure* 5) . , • • ' ■ " • ' ' 

Ot the 170 students responding to the survey, fifty-six percent (95) were program 
completers; meaning, they had success ful 1 y completed -the seq^ience of vocational instruction 

in the nevc»lopmental Occupational Program. Nineteen percent (32) were reported as program 

/ ' ' ^ ' 1 / • ' ' ' 

'-^laavers; tneaning. they had dropped-out of thb Devel opmental^ Occupational Program prior 

to oomple-ting the sequence of vocational instruction. Twenty-five percent (43). of the 
respondents were not Identified as program completers or program leavers fcsee Figure *6). 

Of the ninety-five students who had successfully completed^ the sequence of vocatioaal 
inT^truction in the program and graduated f^-om high school , seventy-six percent (72) renorted 
presently employed and twenty percent '( 1 9 ). reported presently unemployed ( see Figure. 7) . 
.Hheroa.s. of the thirty-two students reporting not completing the sequence of vocational - 
in^s'truotion ilt the program, thirty-one percent ( lOO graduated from high school. In ^ 
'continuing -to' look at- those ten program leavers, eight responded as being presently 
cmfi^loyed and the rema i ni ng. two responded as being unemployed, 
9 , ■ ' -47.-- ' . 

'■ ■ .y - ■ ■ : ' ■ ■ '. m 
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When asked their status tind/or reason for dropping out of the prog^-api, ^fourteen 
percent (9) b'f the program leavers responded that th«y had not enrotled in- any additional ' 
vocational and/o.r train i programs since their d€?pOTture fr^m the Developmental ' 

^Occupational Program. Three pe^rcent (2) of the program -leavers felt that they had ^ - . 
acquired suffictent entry-1 evoV* j^b skills prior to-completing the sequence of vocational 
ihstructlor/ FoPty-nine percent (32) of the prog-ram leavers stated that, they did nut . 
^-raduate from hif^h scho(^l and thirty- four percent ( 22 ) of the program leavers stat.ed that 
they left the ^)rogram for reasons unknown ^see Figure 8). Oddly, when tabul at Ing Vhe 
number of "program leavers responding to this item, the total number was slxty/flv^e. 

-Therefore, it could be assumed that some of the students who did not Identify their status 
as program completers or program leaver^ as llluslfrated In Figure six, were actually » 
program leavers. * • • . 

^ ■ When aSked to Identify their reason for dropping out If high school, both. .program 
completers and program lea^vers responded. Eight percent (5) cited 'personal problems, 
fifty percent (32) cited financial i:)roble<Tis , six percent (4) obtained employment, thirty- 
five percent Y 23) felt that the classes were not what they had expected, and one percent 
(1) cited class^ being too large as their reason for dropping out of high school prior ' 

f . 

to g^jaduatlon (see Figure 9') . * • 
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Tn revlowln^i the present status (1978-79) of th'e students who 'ha/ -enrolled In the 
t)evM<;pmental Ocoupat..lonal ProRrum i.ncluslve oT both proRram compleyers andVprbgram 
, loaveTH. only a small percent reported beinp unempVoyed and not ee/kl njr employment 
KlKht ru>i^.-ent (M) repoVted their present status as a- f ul 1-t ime Jtiq^meraaker ;^ seven percent ^ 
(12) reported being in the mintary; three percent ( 5) reported doln^T voluntary -work ; 
fortv-five percent (77) reported work i ng , Cu 11'- 1 ime (40 or nio're hours pey'week); fourteen/ 
(M«rc(«nt (:>:\) j-oported working part-time (Vess than 40 hours per week); nine percf^nt (16) * . 
rep(u-ted being unemployed, but seeking employment ; three percent. ( 5 ) reported being 
unemployed and/not seeking employment; and len.'percent (17) reff«)rted atte^din^school 
(see Figure 10). ' 'fj" . 4 

tn summary, tlie background in for/rtat ioir obtained from the s-t.udents shows that the 
sample .consisted i^f a rather representative group af program completers and 'program ' 
leavers. In addition, the sample was diverse In that it. contained students'of various 
age ranges, sex and rkce ; in accbrdance with types of popuVatlJns already iderttified in ' 
previous state assessment studiesl^ Therefore, the 170 students participating in this 
study were reflective of those in the defined population in the state of Kentucky. 

. . . ' , : . • 0 . ■ ■ ' , 

■ f ^ . . 

. l^'Keith Bayne, An Assessment of Vocational Education Needs ojP \he D isadvantaged and> 
Handicapp ed m Kentucky (Frankfort: Burpnn \fn^^l l^r.^^ p^.^^^ij^^ 1/^77) pp - g^ 
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Analysis of Data from th e ^tudenis ^ 
■ — ^ — . J . >^ 

* In order to ascertain the colleq^tlofP of special data om-program completers and ^ 
program, leavers. ^ t^axonomy was -devised for needed catetfori^s to be Included In the suryey. 
Therefc^re, ^survey Item descriptors were obtained from the Federal Register, the Kentucky 
Five-Year Plan, a- review of the* 1 lWrat>re and th.e vocational teaclTers assisting in the 
collection of th^^data,17 After each of the identified categories were analyzed and 
screened in relatloti to the scope and objectives of the project, the follow*lng .taxonomy 
was employed: * 

A - Employment orientation , ' . 

B - Guidance and/or counseling services ^ ' ' 

C - Employment training ' * - 

D -. Employment placement 

E - Folldw-up services ' . / 

Thus Is the order in which th^ results of the students data will he reported In this 
section. 



Hi 



Employment Orientation 



^ Table 2 (see Research Methodology , Section) presents the responses of the students 
to survey items under the category of employment orientation. As Ini^icated in items 



HEW, "State Evaluation". Federal Register 42 (October, 1977): 53842-53843. 
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A - written materials about occupa^iorjs or training proRrams; C -. courses on occupations; 
F - Information .about job op^enlnps; and G -'career Information from courses? took" * 
over seventy-five percent of the^ students had participated In or used these activities. 
The above are employment orietttatlon type activities that cj# be conducted In the class- 
room and/or on paper. • * " . " * 

When reviewlnK other Iteifis, auch'aslD - field trips to employment aKenclesi E - 
omplgyment services from mar^ power develdpment ; H - on the job train-inp:; I - w5rk ^ 
experience in t he communi ty , only fifty-three percent or less r^Xponded -as havlne had 
okposure to and/or being able»*to participate in these activities.^ ^n- addition, the 
aforementioned /urvey Items could be classified* as community out^reach orientation activities; 
meaning, havinffto go outside the classroom setting and into th^ community to conduct. 

In summarizing the students' responses , It can be seen ^hat an average of at least 
forty-two percent of the total sample did have exposure to and/or was able to participate 
in all of the activities under the category of employmert1;*-6rlentatloh. A range of four 
percent to thirty-five percent was not exposed to all of the activities and a range of 

"V 

two percent to twentyrflve perc^t- of the students , did not respond to the items' due to 
various reasons. • 



FRir 
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/ 

Guldance^and^rycounseling: Services 



■Studdijjl^ responses under the category of guidance and/or ' counsel inf? services in 
Talffe 3 (see Research Methodology section) show that over fifty-fn^e percent of the. » 
5^»mple obtained assistance in each of/^the four items. Eighty-six percent (147) of the 
. students reported that they had received assistance in exploring and evaluat ing .further 
educational goal?. On the other hand, eleven percent (18) reported not receiving this 
^pe of assistance. Eighty-fo.ur^ percent (142) reported obtaining ' assistance with exploring 
amd evaluating employment goals; whereas nine' percent (l^T^did not. In the area of 
resolving personal problems relating to^further education or work plans , ,|plxty-two percent 
(105) of the students reported having received assistance. However, thmy i^ercent (51 ) 
reported not receiving assistance in this area of guidance and/or counseling. When asked 
if the students had obtained assistance with or. were encouraged to talk with parents about 
employment or school plans, fifty-nine percent ,(100) of the respondents reported they had. 
twenty- four percent (41) of the respondents reported they had not. and seventeen percent 
(29) did not respond. ' 

Under this part icular category . it is Interesting to not^ that there was a lower 
pei^centage of students cited in the columa.of "missing" as compared to those under the 
118 category of employment orientation. It could be assumed that students were more aware 
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or better Understood services received from the teachers in this category than the , 
previous one. . * ' - ^ ' 

Employment Training . 

Tab If? 4 (see Research Methodology Section) illustrates the data supplied by the ^ 
students under the cate'gory of employment training. When asked if they had received 
training on .interviewing or applying for a job, ninety-four percent (160). of the sample 
reported ' yes" and three percent (5) of the sample reported "no!" Eighty-nine percent 
(152) of the students responded that they had obtained training in how t© get along on 
the job with, enf>lo'yees ahd/or employers, wtiereas, four percent ;(7) reported not obtaining 
training irt this area. Sixty-nine percent (118) of the students agreed that they'had 
received assistance in making application . for other training programs ^and twenty-one 
percertt'C 35) responded that they did not receive assistance and/or training in this area 

In essence, over sixty-five percent of the students reported haying been exposed 

<.»-•♦. 

* • 

to each of the three areas under the category of employ;nent training. In addition, only 
a small percentage of datn was missing under this category. ' . " 



■ ■ ■ ; ■ _ ■ . .■ ■■ . ■ . A / . ■ ■ . 

Employment glAcem ent 

^ Table 5 (see Research Methodolbgy section) presents the responses of the students 

to employnmnt placement services and/or experiences received while in the Developmental 

Occupat^al Program. When asked if they had received assistance in ideating a specific ' 

Job, fifty percent (85) of the- students i^orted that th^y had received assistance in > 

this area. Thirty-nine percent (66) reported* that they had not received asslstahce in 

this area and eleven, percent (19) did not respond. - v ' 

«■•.'.■.. 
students responHing, only forty-three percent (73) reported having 

had someone encourage an employer to hire them while in the program. . /Thirty-nine/ 

percerit (67) reported that no oneHiad encouraged an. employer to hire Ihem and the 

♦ . X . 

.remaining eighteen percent (30) dld4not respond. * • 

Thirty-five percent (60) responded that they had received assistance In working 
out special arr^ngemepts*by explaining ^heir speqlal needs to-. an employer. On the' other 
' hand, forty-six percenr (79) reported thAt they had not received this typ"e of assistance. ' 
Eighteen percent (31). of the students did not respond to this survey item. When asked 

- ' • ' - r . 

if they had received assistance with training for a specif Ic occupation , twent5r-f iv^. 
♦ ' percent (42) of the students responded ."yes" , fifty-eight percent (99) responded" '\)" 

and seventeen percent (21) did not respond. . ^ — 

-58- ■ ■ ■ . » , 



In summarizing thte data taken from Table 5, it can be seen that at least .twenty*' 
five percent of the total saifiple did recei,ye employment placement services. Whereas, 
an average of thirty-nine percent of the,students did jiot receive assistance in , 
employment placement services. / 

Tablfe 6 (see Research -^ethodologyvsection) illustrates the data obtained from the 
students under the category ot follow-up services. Of the 170 students participating ^ 
in the study, thirty-four percent (58) reported that they had been contacted to discuss 
^employment problems before the conduct of this study. Fifty-one percent (86) Veportel 
that they hajj-not been contacted previously knd fifteen percent (26) did, not respond 
to this*' question. . ' 

o , • ■ 

When asked if they had been contacted to determine t^heir satisfaction with th^ ' 
Developmental Occupational Program .before the^conduct of this study, twenty-eight percent 
(48), rteported "yes", sixty-one percent (104) responded, 'tno" and eleven percent (18) 
did not respond to this survey itemv ' ^ " ' 

Even though there were only two survey items included under this category, in 
reviewing the total responses of the students, it can be seen that only twenty-eight 
percent of the students were contacted for . flpl low-up information about employment or 
prof^ram satisfaction. Therefore, the majority of th# sample 'was not .c6ntacted for follow 
up Information. . 

# ' -59- 
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Conclusions 



\ The findings of the follow-up study as reportea u»der .th6 analysis of data seem 
to indicate' the following: 

1. Financial difficulty was the primary reason for students enrolled in the 
Developmental Occupational Program dropping out of high school. 

2. Under the category of employment 'orientation , >a large majority of the students 

pai-ticip^ated in 'in-housed' classnroom activities (e.g., written materials 

about occupations and training programs, etc. > Thus, 'the Developmental 

Occupational Programs were d6ing an adequate job in this area. 

' ■ •■ ■ ■ 

3. There existed a discrepancy under the category of employment orientation' ift' 

terms of the number of students being exposed to 'in-housed' classVoom orlenjatioi 

activities and those being exposed to community out-reach orientation activities. 

The majority of students in the Developmental Occupational Program received 

. * ■ ■ " ' .■ , ■ ' ■= 

adequate assistance uncjer the category of guidance and/or . counseling when 

, A ■ ' • . - ■ 

exploring and evaluating further educational and employment goals.' 

5. In. the cateK9ry of employment training, the data obtained shows that the 

Developmental Occupational Programs are doing an adequate job in providing 

students wi'th experiences in interviewing and applying for employment-; in > 
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addition to tFaining'in the area of employee/employer working relation-- 

. ■ ■ ' ... . > ■ « ' ■ 

. ships, ^ • ^ 

6. A Tninirrtum of half of the students surveyed did not obtain assistance under the!* 
category of employment placement while in the Developmental Occupational Program 
pr after they left the pfogram. ■', , 

7. Financial ^di'ff iculty was the primary reason for students enrolled in the 
Developmental Occ«pational Program dropping out of high school. ' \ ' 

■ ■ - ■ , ■ ■ ■ . ■ ■ V 

Recommendat Ions , ' 

■ - • • » s 

Based on the conclusions derived from the data collected from the students, the 

If-' 

following recommendations are suggested: • 

1'. Program teachers, administrators, supportative personnel aVd proferam supervisors 
involved In the planning process of -Developmental Occupational programs should 
use the categories identified in this study to compare program services and/or 
training need^ not presently existing at their sci?ools. In addition, they should 
meet with their local advisory <ioun^ Is to formulate a pltn of action for 
^ identifying and incorporat'ing community type .activities which bould be Infused 
into existing programs to strengthen and enhance their program, . 



Since the majority, of program leavers identified in this study did not finish 
hlKh school, it Is recommended .that the LEA conduct an intersst. Inventory on' 
the student's to aet^rmine what types of activities arid/or additional curriculum 
needs to be Incorporated into the Developmental Occupational Program In an * 
effort to detour thfe drop-out^ r^te. . • . ■ 

Based on the proportion of students In the survey that Identified financial 
problems as one major reason! for dropping ou*-^ schooVTprogram staff and. local 
advisory councils might flnd^lt useful to investWate (the feasibflity of 
expanding and/or incorporating" a WECE!> unit into thHr present program. 
Local school personnel, in cooperation with the guidance department : should 
.develop a system of fiftanclal counseling fpr their students, in terms of making 
th,em aware of community and/or state resources available. 

In order . to provide a balance, in tl^e types 0} activities provided under tlie 
^^ategory of employment orientation, program teachers should work 'with their 
local advisory councils in order to identify available community resources 
which are presently not being used-. 

Local'school personnel should devise a simple yet useful means of obtaining 
local follow-up Information from the students, for use as a valuable tool in 
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follow-up studies only as a means of compllstnce. 

Recommendations for Research 

It is also suggested that fui-thar research be conducted in the following, areas : 

1. Since the efforts of data collection for this phaa/^of th^ project were 
hampered, in part by time constraints and the sm.all amoun^ bf Interest and/or 
cooperation from some of the teachers in the program, future research efforts 
Of this nature could^e hampered in the isame way and thus cduse decisions / 

^ conclusions to be based on a limited amount of data. Therefore, at a minimum 
suggestions involving future foll6w-up studies in this state, should include 
a) yearly collection of follow-up data from the studenW^and b) the establish- 
ment of a vol^unteer pool of program teachers which would not incorpgrate the 
randomization process foi* selection of participants: v 

2. Identification of appropriate and feisible strategies for ^cilitating closer 
working relationships between the teachers In the Developmental Occupational' 
Program and the community. ^ . ^ 
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3. An analysis of community agencies available for part-time and/or full- 
time placement of students after they graduate from the program. 

,4. The establishment and evaluation of a- model school, progrUm involved*in 

field testing strategies on how to get the most oi^t of the local program 



advisory council. 
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PARENTS' SECTION 

This section of the' report has. been constructed for use by local advisory councils, 
program teachers., school administrators, program supervisors and regional directors. The' 
overrldinR purpose of this portion of the researtJh project, was to obtain perceptions; 
attitudes and experiences of those pSrents^most directly concernej* With the Developmental 
Occupational Program by having children presently enrolled in \^e program. In addition, 
since parents monitor, guide and act as a resour^ie for a whole set of personal values and 
goals that they want their cjirildren t® have; they share a" partnership with the school in 
the total development of their chlld.18 Likewise, parents have an abi/ndance of iaformation 
. that could prove valuable to the teaching profession in developing programs to better 
serve the need's of their children. > . 

nee^s to be pointed out that several problems were encountered during the collec- 
tion of. surveys arid/or obtaining information from the parents. These problems could 
possibly be th6 reason, in part, f6r the small percentage of surveys returned; only 286 
of the 1,005 surveys mailed were returned containing useable data. Probletn areas 

l^Lynn Winslow, "Parent Participation" A Prjmer On- Individualized Edu cation Programs 
for Handicapped Children (1977): 44-48. ' " ^ 

* . ) . ■ ., ^, 

* " ' . 
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Identified were as follows: 

1. Some parents could not read - • 

2. Some p)arents refused to complete the surveys ' . 

were ^orretur^eS* * """'"'''^ ^"^^ *° '"^ students ^ many ■ 

Some teachers did not attempt to disseminate any of the surveys to the parents 
t.nur^;:rUvL^'L"m^ '^^^^ survey and therefore 

in'^school"^'' ^^^^ ^^^^ survey would harm or damage their child while 



3 



4 



6. 



Dackgrouni Information of Parents ' 

^The first section of $ie survey sought information describing background informa- 
tion of the parents. The respondents for this group, consisted of 286 parents who ^ad 
disadvantaged -and/or handicapped children; present ly enrolled in the Developmental 
Occupational Program. This information is Illustrated in histograms, in order to enable ' 
* the reader to obtain an accurate description of 'the parent group participating in this 
phase of the study. • ^ 

On the basis of the data supplied by the parents,, eighty-one percent (232) were 
females, with the remaining nineteen percent (54) being males (see Figure 11). When '^39 
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asked to report their age range, it was found that two percent (6) were between the 
ages of twenty-one a(^|d twenty-five; one> percent (3) between twenty-six and thirty; 
sixteen percent (46) between thirty-one and thirty-five; twenty-seven percent (77) 
. between thirty-six and forty; twenty percent ( ) between forty-one and forty-five; 
^neteen percent (54) between forty-six and fifty and fifteen percent (43) was between 
the ages of fifty-one and above .(see Figure 12). Based on the age distribution given, 
there were very few parents involved in the study below the age of thirty! ' 

When asked to state their present occupation, thirty-four percent (97) of the 286 
parents reported b0ing a full-time housewife with no outside employment . Thus, this was 
the largest sirigle; occupat ion reported, even though other parents held positions ranging 

bs. T^e list below is only 



through vnrtoufi' lf|vel« c^white collar jobs to blue collar jobJ 



a i.iall esample) of positions ronorted: 



Administrat/ive Secretary 12. 'Farmer ) 21'. Packer at Tobacco ' 

Avon Salesplerson 13. Fork-lift Driver •/ Companv ' 



3. 


Carpet Lay^r 


14. 


4. 


Cashier 


15. 


5 . 


Computer Operator 


16. 


6. 


Cook 




7. 


Correctional Officer 


17. 


8. 


Dental Hygenist 


18. 



9. Dock Worker 
10 .""Elementary School 

Principal 
11. Factory Worker 



19 
2Q 



Board Supervisor 



Manager of, Indfil^endent 28. Telephone Clerk 



Company 
22.. Pottery Thrower 

23. Psychologist Therapist' 

24. Registered Nurse 

25 . Tocher .* 

26. Teacher 'Ajide 
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Business 
Miner 
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29. Urology Technician 

30. Vice President of Sales 
> Company 

< mi 
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riqurr lli 8«m niakrlbutlon of P«r«ntB Partli^ipatlng in th« study 




A - 21-25 
1 - 2<r30 . 
C - 31-35 



D - 36^0 
i - 4X-45 
r - 4«-50 



ri«ur« 12 1 Avtt Olatrlbutlon ot P^mntm MrtioifMtlng .in th« Study 



Forty- five -percent (129) of the parents reported having onq or two children in the 
household; thirty-nine percent (112) reported having tlft-ee or four children; eleven per- 
cent (31) reported having five or six children; three percent (8) reported having seven 
or eight children; and two percent (6) reported having nfhe or more children in the 
household (see Figure 13). It was Interesting to note that those parents with five or 
more cl.llxlren in the household, usually had an average, of two or more children enrolled 
In the Developmental lOccupational Program. 

When questioned if they had ever been asked to participate in any activities in. the 
Developmental Occupational Program at their child-s school, fourteen percent (40) 
responded "yes"; seventy-nine percent (226) responded "no" ; and seven percent (20) did 
not reply to the question. , Howeyer twenty-eight percent (81) of the parents rtated that 
they were presently active in activities and/or programs 'at the school.* Sixty-four' 
percent (L83) stated that they were not active in programs and /or activities at their 
child's school. The remaining eight percent did not respond. * 

One hundred and six parents cited that they would like participate in activities 
in the Developmental Occupational Program; whereas, sixty-thre^^ percent (180) stated 
that they would not like to participate (see iFlgure 14). 
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riiur# U: Ftrcfnug. of P«r«fi£. W.nttnt to P.rtlclpiit* in D«v#IopMnt«l « 
Occu|»iliion«t ProgrM Activitl«» 
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When asked what sUBgestlons they had, for Improvements^ and/or administration of the^^ ' 
Developmenta^l Occupational Program, 744 responses were recorded. Obviously, this count 
far exceeds the number of parents . Involved in the study; however, on this particular ■ 
survey question, ml,ny parents checked more than one item of the seven provided. Based on 
the total number of i-esponses recorded, twenty-three percent (168) stated that the program 
needed more pubUeit/y. Eighteen percent (135) of the responses went towards the program 
needing more coursei. Nineteen percent (145) stated tha'^\he program needed to offer 
more work oxperle„4 off campu,. 'sixteen percent. ( 118 ) cited that the program needed to 
have more involvement of agencle^ or firms In an advisory capacity. Fourteen percent (106) 
of the responses went tovyards more involvement of parents in the program and ten percent 
(72) «f the responses cited that the program needed smaller class sizes (see Figure 15). 

In summary, the background information obtained 'from the parents shows that the 
respondents came from , variety of employment settings and displaced a wide spectrum of 
lab„r areas. . In addition, the parent group was diverse in age representation raAglng 
from twenty-one years of age to f 1 f ty-m.e. and above-. Exclusive of one. every parent 
_ reported^that their child(re„) was/were being serviced at a school located In the county 
in wh>ch they resided, and the parent group presented an adequate distribution of 
counties statewide. ^ . • 



A - Mor* pubilcltv 



D - Hor*» liivol vi?ment of ^iRenrl#ii/ 
tirmt^ in an advi^ury cdpaolly 
' .1' - Mor0 invulN^ei^nt of par«>nt«i 
K - StnAll^r class sixo 
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" Analysis of Dft^ from the Parents / 

Table 7 gives the distribution of p^arent responses to survey Items according to 

the median; Even-tho,ugh only seven survey items produced a significant alphft- ( ) 

*' . . ' , • , " ■ - 

level of .05 or belqw, all Items will be discussed. 

■ ' * -■ ■ . , ■ ' ' ' ■ " 

J^When asked If they felt tl\at the overall rating of the Developmental Occupational 
Program was satisfactory, nineteen percent (55) strongly agree4, fifty-six percent 

agreed and the remaining fwenty-flve percent (72) disagree. 

, ■ " . ■) 

One hundredand forty or forty-nine percent of the parents agreed tJiat the 

• If' 

vocational program w{as meeting the need^ of the community and thirteen percent (38) 
strongly agreed. Thirty-eight percent (108) felt tWt the program was not meeting the 
needs of the community. . 

Of the 286 parents responding, sixteen percent (47) strongly agreed that the 
^ development of. academic skllls"*vas beihg adequately done through the vocational program, 
forty-one percent (116) agreed and forty-three percent (123) strohglf disag^ ^ 

A close .examination of parent resporises in regard to employment placement effoj^s 

of the Developmental Occupational Program shows that slxty-thr^e percent (180) felt 

positive, whereas thirty-seven perxjent n06) felt that the program was not doing an 

adequate Job in the area of placement. 

, , -74- • , ■ ■ - • . 

1^9 ■ • ■ :■ . - • ■ 
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When asked if the quality pi vocational instruction was good in the program 
twenty-two percent, (64) Strongly agreed , fourty-nine -percent (140) agreed' and twenty-nine 
pei^ent (82) disagreed. ' , ^. \ - 

^ One hundred and t)iirty^seven .or forty-eight -peiicent of the parents agreed that the 
vocational program assisted 'students In developTltg skills that would enable them to • 
become useful and contributing citizens ii^ society, thirty-three percent (93) sJ;rongly 
agreed and nineteen percent ,(56) disagreed. ' • ^ 
. . Of the responding parent group, twenty-four percent (69) stfrongly agreed that the 

J attitude of the vocational instructor encouraged students with special needs to consider 
enrolling in other vocational courses, forty-five percent (130) agreed ^nd thirty percent 
(87> disfiigreed. ^ ^ 

A majority .of the parents, Seventy-one percent (2tf2), fVspond6d*positive that the 
vocational p^rogram was doing a good Job of educating stUd^s with special needs. On 
the other hand, twenty-nine percent (84) respondec} negatively." 

When asked, if they felt the special vocational program was necessary for students 
, who were in other Wrthwhile Vrograips , one hundred and nine or thirty-eight percent'^of 
the parents disagree; whereas fourteen percent (39) strongly agreed and forty-eight 
151 percent (138) agreed. , 1.^2, 



Twenty-three percent (67) of the parents strongly agreed that the vocational 
program did prepar students to funhfef their education after high schocJl and forty- 
seven percent (134) agreed. However, thirty percent (85) disagreed that this was being 
done in the program. 

When asked if the -><rocatlonal program was preparing students for a wide, range of Job 
opportunities available' to them, twenty-two percent (63) strongly agreed, forty-eight 
percent (136) agreed and thirty percent (87) strongly disagreed. 

One hundred and twenty parents or forty-two percent disagreed that the emphasis was 
primarily on earning a living through vocational programs. On the other^hand, 129' pareivts 
or forty-five percent agreed and thirteen percent (37) strongly agreed that this emphasis 
was being done in the program. 

Of the 286 parents responding, 108 agreed and 108 disagreed thaj^ the present program 
^needs to be expanded. The remaining twenty-four percent (70) ^ strongly agreed to the 
present program being expanded.' . * 

If funds were ila sfPort supply, the majority of the parents, 247 or eighty-six percent, 
strongly disagree that t'he Deve-lqpmental Occupational Program should be reduced first. 
However a small percent, felt that the program should be cut first.. 



When asked if more basic education courses would be more useful thai^he program 
now being used, eighty-one percent (231) disagree, twelve percent (36) agreed and seven 
percent (19) strongly agr.eed. ^ 

When asked If vocational classes were 'meaningful And helpful to students with ' 
special "heeds. 'twenty-six percent (74) strongly agreed, fifty-four percent (155) agreed 
and twenty percent (57) disagreed. 

In summarizing attitudinal responses to specific components of the program, ^he 
most outstanding finding demonstrated in Table 7 was that nearly 110 out of 286 parents 
rated each component favorably. Though that is not the majority, it does reflect a 
consistency that deems noteworthy. \ ' 



Conclusions . . ' 

■ ~1 : J 

The findings of the parent surveys as reported under the analysis of data seem 

/to indicate the following: 

1. Parents have not been approached by Development Occupational Program 
personnel to participate in program activities. 

2. Parents perceived the present program as needing more publicity and more 
work experience offered off-campus as two major suggestions for program 
improvement . 

The largest negative reaction to the program as perceived by parents was 
that its emphasis Is rpt on earning a living through the vocational program. 
-4. A consistency of lOO^or more parent counts lead the data to conclude on 
"limited" bases that: 

a - the program is not meeting the needs||tt)f the community 



b - the development of academic .skills ds not being adequately done 
through the program 

'ft 

c - the present Development Occupational Program needs to be expanded 
Parents strongly felt that monies should not be reduced first in the program 

j 

if for any reason funds are in short supply. 
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6. The overall program was perceived as meaningful and helpful to students with 

"'~spec"lal needs . '"^"" "^ ' • — ' ■ ' ■ 

. 7.' More basic education courses would not be more useful to students with 
special needs . . ' 

Recommendat Ions ^ , , 

Based on the conclusions derived from the data collected from the parents, the 
following recommendations are suggested: * ' 

1. Even though there exists a small percentage of parent participation additional 
-efforts should be put forth to encourage parental involvement in the 
Developmental Occupational Program activities. 

2. . When afforded the opportunity, the program's curriculum should emphasize and 

incorporate units on "earning a living"; thus encouraging students to become 
contributing members of society. 

Recommendations for Reseat'ch ^ * 

It is also suggested that further research be conducted in the following areas: 
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1. A surv^^y be developed and condu^ited to Identify v^ooational programs that 

^ have W effective m otitalning and utilizing parent /coiiH>unlty participation. 

2. , An l-nvestlgat ion should be done in rural areas to determine what typ'es of 
off campus work experiences are feasible and could'be provided to students. 
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TEACHERS' AND ADMINISTRATORS' SECTION 



^ This section of the report has been designed for wse by program teachers, school 

administrators, regional directors and advfsory councils. The purpose of this phase 

'J ■ ' ■ 

of th^ study was to obtain attitudinal perceptions of both teachers and administrators 

presently. Involved in Developmental Occupational Programs at their schools. 

In order to enable the reader to obtain an accurate description of the type of 

teacher group* and administrative group providing the data, major features of both ^ ^ 

samples' background Information will be provided separately, in addition to being 

Illustrated in histograms. ' 

; ' ' ' ^ ' ' . . V 

Background Information of Teachers v ' 

Of the 108 teachers part Iclpatlng^ip the study, sixty-nlne percent (7.5.) were females' 
- ■ * ' . ■ . > • • 

and .thirty-one percent (33) we^re males (see Figure, 16 >. When asked to report their age 

f. • \ ' ' ■ ■ ■ . 

range,* It was found^ that eight percent ('9) were between the ages of twenty-one and 

\ ' 'fk ' ' . ^ ' 

twenty- five; twentyr-five percent (27) between twenty-six and thirty; twenty-eight percent 

(30) between thirty-onfe and thirty-five; ten percent (11) feetween thirty-six an<i forty; , 
nine percent (TO) between forty-one and forty-five; tif teen percent (1^) ^as between the 



ages of forty-six and above; and the remaining five percent (5) did hot respond 

(see Figure 17), . " 

*rhree percent (3) of the respon/ents held an Associate degree, thirty-one 
percent (33) held a iachelor's degree. and fifty-eight percent (63) held a Master's 
degree. Three percent (3) of the teachers cited "othfer" as their present educational * 
level and six percent (6) did not respond. There were, no special needs teachers 
holding a Doctorate c/egree (see Figure 18) 

A large percentage of the respondent^ Indicated that theY^fi^been employed seven 
to nine years full-time in the teaching profession. Twelve percent (13) had only 
taught one to three years; eight percent (9) had taught four to six years; t^n percent 
(11) had taught ten to twe.lve years; thirteen percent (14) had taught thirteen to 
fifteen years ; ^jeleven percent (12) had taught sixteen to twenty years; ten percent 
(11) had taught twenty-qne )fer more years; and the;remaining six percent did not 
respond (see Figure 19). 

When asked to describe th^ types of students they taught, twenty-three percent (24) 
^ stated. disadvantaged : fifteen percent (16) stated handicapped; and fifty-one percent 

^ ^ (55) Indicated that they ta^yght both. Twelve percent (13) of the teachers did not ^ ' 
l^^^fi respond (iee Figur^ 2^ . Seventy-nine percent (85) of the ^teachers 'i^sponded that they 
' ■ ' ^ . ( " ' -83- ♦ . ^ ■ ., 
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taught, disadvantaged and/or handicapped In mainstreamed classes. Whereas eight percent 
(9> indicated that they tau«ht students In self-contained classes. Thirteen percent 
(14) did not respond. . ^ 

in reviewing the number of years the teachers had taught disadvantaged and/or 
handicapped students, -tt was found that twenty-seven percent (29, had taught one to 
three years; seventeen per_cent (18) had taught four to six years; .sixteen percent (17) 
had taught seven to nine yea-rs; nine percent (10) had taught ten to twelve years- five 
percent (5) had taught thirteen to fifteen years; nine percent (10) .had taught sixteen 
to -tw.hTryears; and three percent (3) had taught special needs students for twenty-one 
or more years. Twelve percent (aS) did not respond (see Figure 21). 

■ When as.ed 1, they had any special preparation for their pre.sent work with dlsadvan- 
,.a.ed and/or handicapped learners, fifty-one percent (55) of the teachers responded ..yes" 
thlrty-slx percent (39) responded .'no... and the rema^ng thirteen percent (14) did not 
reply. • 

Of the ten experiences listed as possible resources for obtalnlngpreparatlon for 
work with disadvantaged and/or handicapped learners, three t,pe« of experiences .were 
identlfledWt fre^,uently by the teachers, Eighteen percent (19) of the teachfs 
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Identified inservlce programs .sponsored by the local school system; fifteen percent 
(16) Identified university courses In special education; and twenty percent (22) 
Identified their readings as experiences which have prepared them to work with 
Special neods learners (see Figure 22). 

Twettv-s^ven percent (29) of the teachers felt that m^e involvement of agencies 
rtrms in an advisory capacity would improve the Developmental Occupational Program 
Twenty-two percent (24) felt that offerln« work experience off campus would Improve 
Che pr.,,ra.. Sixteen percent (17) felt that more publlcl-ty about the program, more 
courses Offered at the hl^h school and more Involvement of parent, would improve the 
special vocational, program. Only three percent (3) of the teachers felt that smaller 
class sues would improve the present program (see Figure i23). 

m summarlzlAg the backRround i-nformation obtained from the teach.r group, it can 
be seen that the majority of the respondents were females. The sample represented a 
wide age range with the largest number of teachers holding a Master's degree. In 
Addition, the sample consisted of a mixture of beginning teachers through those that ' 
bad ,,en teaching for twenty or more years. The sample also hid a wide range of years 
of experience in working with disadvantaged and/or handicapped students. 
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, age cyf twenty-due* arid 

twenty-five; five Wcent (4) Were between the aU of twenty-six "and thiTrty- ^Uxyd- > 
t-h.<tt^ercent ( l^Wetween thl'rty-o„e and thfrty-fly,, nineteen ■^er'^Q (16) b'etw^n' ' 
thtVty.«lx ,„d for;£y; twenty^thrU percent (19) between f<5rty-one "knd forty-flvi; 
^slxteen- percent; i/^) between fqrty-slx and •.fifty AdlVhlrteea percent (11)^ wefe fifty-": ' 
one years of aKe/and- above (see FlRure 25).' ' ' ," ■ '• . ' > • - ' 

When •asked/ to report the^r present educatlona'^ . level ; the majority .of the ' ^ ■. \ 
•<l«l«lsm^r.>,l* a Master's degree.. ^No' administrator held an Associate degree on. ' 
administrator /held. a Bachelor's degree, two held a Doctorate degree and tbe^reii,alnlng ' ' 
nlnety-^x pe'rcent "(80) held a Ma^t^r' g. de'^r^e (see Figure 26). ' \ • ' ' ' ' 

_ _ Of ■the-4^1ghty-thr,fe resp'ondents. sixteen •pjrce„t^^l3)■ were employed fullltlfe^in 
.the. teachi^,proressien. one tj,' three years prlozv to o^ainlng-j^-tfdministrative position ' 
Thirty pi^rcfent (25-) had t«.ght four to ilx years; twenty-seven p-erce,t' (22) had t«ght 
seven^yine years ; f c^urteeg percent ( 12 ) had t^ug;,t t^ twelve' y.arr; ^iv, pe/cent 
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H) hart t„uRht-,tMrteen to flMg.„>earW,a„d' elKht percent (7) had taught ^'ijeen or • 
-more years*.' (vsee, ''Figure 27). • . ' *' * • * ^ / 

, rprty-f ive -percoAt (37) of th. adnlrilstrat;rs had never, Vdught disadvantaged- or 

handicapped stu«,-„ts. however^ thl^ty-one percent (26) had iaukht' both d^sadvkhtaged 
and handloapppd .students. Wnty-threi percent (19) "had only taught /ifldvapt^^d 
students and o.n ly one peix=e„t ( 1 ) had (taught handicapped -students- (seiVlgurfe =28)*. • 

.in revlo»r.«_ tho^pes^oS- Wmlnlstratl.e p,,3ttlon titles of khVrimpte, it was 
found that tiyrty-five percent (?9) .ere p;.nclpals; thirty percent.: C25)-„ere assistant - 
prlnctpals. two percent (2) were supervisors. twenty-tWe percent :( 19 i were counielo-ra \ 
^and the^renalnlng nine pe.rc.en.t , cited Vo'ther'' (see flEure -26)1 ■• ', . -' 

.. Wfie^^sked to report, the ty^; of tralnlnk and/of ppaparatloh that was made, aval lab^ 
.^t. instructors worKlng with <^idvanta,.d a'nd/o; handlcapped^stude'nts , : fort^^el^ht percent 
■(,tO) .reported lnservl.ce. workshopsi' twenty-fhrne P«rcent..<19) report.*4 unlv«rslty couk-ses- 
_Mrq. percent .(2) provided Intern .teaching; f.irteen^percS.t (12) .repor.W admlnlstVative 
assistanc;e;. si. ^pfercent (5) reported p.renta^. asMit^nde; and sjx p«;cent (5) rWed 
other typ^ of training, being a,kde ayaHWbie to the ^peclici needs instructor ' (s'.e ' - ' 
FlS;'ure.30). •• •, . v' , V . - ' , -O! , " • , . 
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Of the eighj^^t-three administrators responding, ninety-five percent (79) spent 
five or less hours per week in the classroom of disadvantaged and/or handicapped 
learners. Four percent (3) spent from six to ten hours per week in the class, and 
one administrator spent sixteen to twenty hours per week in the classroom of special 
needs learners (see Figurev31). » ■ . ^ 

In analyzing program evaluations, it was found that forty-two percent (35) of-the - 
administrators did conduct periodic program evaluations, nineteen percent (J(6) did not 
and thirty-nine, percent (32)r did not respond. When asked if they used the evaluations 

' , ; ' ■'^ , i 

for future progranj planning, thirty-seven percent (31) responded "yes", twenty percent , / 
(17) responded "no" and the remaining forty-three percent (35) did not respond (see ^ 
Figure 32) . - . 

Twenty percent. (17) of the administrators felt that more involvement of parents 

would improve^ the exist ing^progl^am. Eighteen percent (15) felt that more publicity 

about the program and more involVement of agencies or firms in an advisoxy capacity 

would improve the program. Seventeen percent (14) felt that more work experience 

of fered^^i^ff campus would improve the program. Fourteen percent (12) felt the need ' 

IS 5 ^or more courses at the high school level and ten percent (8> felt that smaller 

' 1 Q 1 

. class sizes would improve the program (see Figure 3,3). -J- J't 
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in sunnary^. the background Information shows that the rajHorlty of the respondents ' 
for this part IcuiaV group was>a^es//ln addition/ most adm^strators were thirty / 
years • Of .aKe 'gr rtyer : however re.plQeneatlon was evident f rom t*enty-one' to 'f if ty-onfe ' . 
years of a.e. ^The respondents held a Master's decree.' AH administrators 

T...d-had.«omo toaohlnK.experlence prior to their present position, but not everyone had ' 
taught .dlsadVantaKed"and/or handicapped- learners, A iarBe^number of administrator^ ■ 
«pent from zero, to five hours per week In the classroom of'speclal ;„,eds learners. ^ 

MSLlysis of nata from the Teachers and Administrators ■ ' • 

Tables 7 and 8 (see Research Methodology Section) present the, resi,o„ses of both ' 
teachers and admtnlstrators t6 survey items according to the- median.- Even- though' the, ' ^ ' 
number of teachers exceed the number of administrators participating i,n the study,' ■ . 

each survey Item will be compared based on the total percentage per group, - '' ' ' 

When asked if .they felt that the.overaM rating of the Developmental Occupational 
Program was satisfactory. - thirty percent of the teackers'st'rongly, agreed and twenty- " 
four percent of the admlnlstratora stro;.gly agreed; fifty-two . percent of the teaqj^rs " 
agreed and sixty-five- percent of the administrators agreed; seventeen .percent of the ' 
teachers disagreed ai,d eleven percent of tl^e administrators "strongly dlsaWd. ■ 



.Based on the median of both samples, sixty percent '(50j) of the administrators agreed 
that the vocational program was meeting the needs of the commtfnity and fifty-seven 
percent (61) of the teachers agreed\ l,n contrast, twe«Jtv-r.f ive (27) percent of the ^ 
teachers and twenty-two percent (18) of the adnvlnistr^oTs did not perceive the program ' 
as meeting the needs of the community. ' V ' = 

.Only seven perctent (6) of the a<lmjtnlst3?a.te4's strongly agreed that the, development 
of apAdemic skills was being acTriiuatel^ the special vocational program; 

twelve perpent 03.) of the teacrh'^rs, strongly agreed. Forty-eight percent (40) of the 
administrators ai^pTorty^ffix percent ,<49> of the tea(?hers felt that the program was 
doing an adequate Job in this area. Fqrty-five percei^t (37) of „the administrators 
^ and. forty-twa percent (44) of the teachers disagreed that the development of academic •* ' 
skills was be:^g adequately done through* the vocational program. 
- i A. close examination <Df percentages' between groups show fifty percent (53) of the • 
/^acher^feat that Job placement efforts' ih the program' wet^ adequate . 'whereas a lesser " 
_ percent (thirty-seven) of administrators agreed that these ef;forts were' adequate. * 

Thirty-two percent (35) of the teachers and fifty-one percent (42) of thfe administrators 
^_^strongly disagreed that th|s was being done. ' l90 



When .a.Ked U the .ualtt, v},catio„al iastr.ction .aa «ood. thlrty-one .pe;ce„t ' 

net. r,.e percent CSa) o. the-teale.s anC n.t,-.,„e percent C.9)-o. the ad..„,«trators 
agreed, fourteen percent (15) of the teachers and slxteenSercent (is) of the ' ^ 
ad.1„t«trator. disagreed. The majority of bot* .roups responded positive that the 
Developmental «ecupatto„aI P.o.ra. assisted and helped students develop sHlls th;t „ould 

enable, ^hem to become usef^ul and contributing citizens Tf,« . . ' ^ 

. : . • "^^"^ . The remaining ffive percent (6) 

or tea"ct\ers and twelve oerrpnt r^n^ -.-a ^ ^ ^ 

, ive percent (10) of administrators felt, that the program did not 

asglst students to develon <sifHnc *-v.^*. 

^co develop skills that would enable them to become useful and 

contributing citizens. ^ . 1 

TW^ty-seven percent ^O) of the teachers^ and twentj|-nt„e percent (24) of the 
administrators strongly felt that .'the attitude of the -Instructor encouraged students 
»Uh special needs. to consider enrolling in »ther .vocational, classes. Korty-one . 
percent (44) of the teachers agreed and forty-nine percent (41) of the ad.lnlstrat/s 
agreed that thl. was helng done. Tw.Wty-one percent (23) of the teache'rs and twi- 
two percent (18) of the admlnlsfr.tCrs disagreed that the Instructor's attitude 
encopraged, the students; to enrollln other Vocational classes. \ ' . / 

Of the teachers and, ,dml-nist,rators participating in the study . twenty-fZ percent 
(26) Of the teacher group and twenty-five percent (21) of the admini^tratlv/group 
. . -100- . 



IMC 



192 



disagreed that the 'program was^olng a good Job of educating students with special 
nefeds. The remaining seventy-^silx percent (02) of the teachers group and seventy-five 
percent (62) of the administrative group felt that the vocational program was doing a 

good job in this area. . ' 

Only eighteen percent (19) of the teachers and twenty-five percent (21) of the 
administrators strongly disagreed that thfe program was preparthg students for advance- 
ment in an occupation.* Fifty-eight percent (63) of the teachers and fifty-seven percent 
(47) of the .administrators agreed that the program Was preparing students for advance- 
ment and twenty-four percent (26) of the teachers and eighteen percent (15) of the 
administrators strongly agreed. , 

A close examination of percentages between groups show that -twenty-fi-ve percent (26) 

of the teachers strongly agreed and only seventeen percent (14) of the administrators, 
sttpngly agreed the vocational program is necessary for students who are In other 
worthwhile programs. Twenty-thre,e percent (25) of the teachers and twenty-five percent 
(21) of the' administrators disagreed that the program was necessary for students in 
other worthwhile programs. 

■ ^ 

tVhen asked if tshe" vocational program prepares 'students to further their education 

after school, twenty-fWe^percen^ (27) of the teachers , and sixteen percent (13) of -the 

■ . ' -101- 



a.dml„lstrators strongly. ag.rBed; fifty-nine pe^rcent (63) of the teachers and fl(ftyV 
three percent (44) of the adminlatrators agreed; and fifteen percent (16) of the' 
teachers and thirty-<»e percent (26) of the administrators strongly di^a^eed.' ' 

T*enty-elght percent (31) of the_ teac>,ers and only fourteen .percent (125 of the 
administrators strongly a«reed that the program was "preparing'students "for a wide range 
of Job opportunities available to them. Whereas eighteen percerf-t (19) of the teachers 
and thirty-five percent (29) oi the adraitlstrator. disagreed that this was being done 



in the program. 

T 

,0 



Ti^^mjority of both groups responded positive that the emphasi,' was primarily on 
eafnini^ a '^living through the special vocationai program. The remaining seventeen 
percent (19) of the teachers and twenty^three percent ( 19)/ of the^^^^^W 
disagreed. . , . 

Of the two groups participating in the study, thirty-slx pprcent .(39) of the ' 
teacher g^oup and thirty-two percent (27) o^f the administrative -group strongly felt that 
the present program needs to be expanded. Thirty-seven percent '(40) of the teachers 
and thirty-four percent (28) of the admlntstratprs agreed. The remaining twenty-seven 
percent (29) of the ".teacher^ and tMrty-four perUt (28) of the administrators 
disagreed that the present program netds to be expanded.'" 
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ddth groups uhanln)ously disagreed that If funds were in short supply, the voca- 
tional pragram should be reduced first. Only tHVee percent (3) of the teachers and 
■> ■ • . ■ , . ■ 

six percent (5) of. the administrators felt the opposite. 

Only ten percent (10) of the teachers and eleven percent (9) of the administrators 
agreed thafmore basic education courses would be more useful than the vocational 
progranf now being used.' Ninety percent (97) of^ the teachers and eighty-nine percent ° 
(74) of. the a^ini^t rators disagreed. » 

-When as^ked if the vocational glasses are Jeanljigful and helpful to students with 
special needsj only'^-four percent .(4) of .the teachers and f ive%iercent '(4 ) of the 
^administrators disagreed,. The* remain ing/ninety-six percent (103) of the teachers and 
ninety-five-percent (79) of the administrators felt that the vocational classes were 
mean.inglul and helpful. - \ ' / » " 

■ •"■ • ' ■ ■ f ) <^ ^ 

A close examination of percentages beWeeft groups Show that the telchers felt more 

positive th'an the administrators. Fifty-eight percent (62) of the teachers and fifty- 
five percent (46) of the administrators agreed. that the planning o'f work experi^hce 
profiframs and/oi< job training, expediences for vocational students Is satisfactory^. 
Whereas, thirty-thr^e percent (27) of the administrators disagreed and twenty-four 
pe.rceiit (25) of the teachers disagreed . * 



Interestingly, a lerse number of adinlnlstrators, fifty-one percent <42) and 
forty-nine percent (52) of the teachers dl.a«r.eed that th; diagnosis of learning 
problems and needs of^ocatlonaz .tud.nts are Satisfactory, ' .orty-three percent (46) 

of the teachers and_ forty-seven- percent (39) of the adninlstrators agreed ' ' 

, Sixteen percent (17) of the teachers and five percent (4) of the administrators 
strongly agreed that the identification, evaluation, and utlU.ation of In^utt lonal'^ 
materials are appropriate for special students. ..Forty-three percent (46) of the 
teachers and fifty-eight .percent (48) of fhe a^inistrators agreed. Forty-one percent 
(44) Of the teachers and thirty-seven percent (31) of the «dmlnisrrat;rs disagreed ' 

Of the t«o groups participating, a larger number of teachers, eighty-four pe;cent 
(90) agreed that instructors possess the necessary skills to coor^nate and use 
community resources and services, whereas, a lesser pu^Ber of administrators . si.ty- 
elght percent (57) agreed Sixteen percent (17) oi the teacher.s and thirty-one percent 
(26) of the admlnistratore disagreed.* ' - 

only seven percent (6) of the administrators and fourteen percent (15)' of the 
teachers strongly agreed that the school staff secures the cooper^ion of other agencies 

concerned with the. welfare of the m-ixT^ + o VA^>^ 4 ' • 

. . . are oi the stu<tents. Fifty-nine percent (63) of the teachers 
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• %nd 'Sev^hty^tt^ percent (69) of .the JidininistrAtors agree^. Twenty-seven percent (29) 

^ • ' ' { , ■ ' /— ., • f * 

of the teachers and twenty-two percent (18) t)f the administrators' disagreed. 

. • . . • • • • ' . . . ' « • 

■ * * ■ . > , • .• 

* « . .When asked if te'isichers show no prejudice toward student » who have different cultural 

«>r racial backgrounds, nineteen percent (20) of the -teachers and twenty-eight percent 

(23). of the administrators- strojigly agreed; forty-two percent (46) of the„teaphers and 

fifty-three percent .(44) of the administrators agrfeed; and thirty-nine percent (42) of 

^the t^i^hers and nineteen percent (16) ,df tlie administrators disagreed. 

Both ^oups basically 'felt positive that the teachers assist in students* social 

^ . ■ ^. ■ ^ ^ 

.^Hd per^nal growth. However, nine percent (10) of the teachers and twelve percent (10) 

, ■ * • a . 

9f the administrators disagreed. 

A e'lose examination of percentages between groups show that the teachers felt mord^ 

* ~ ' ■ . ■ - . . . . »>_ 

poisttiv^that trainihg for entering the job market is adequately done in ^the program. 
,The remaining twenty-nine percent (31) of the teachers and forty 'percent (33) of the 



admiiitstratjors disagreed that this was being. done. 



. Twenty percenst (21) of the teachers -and only twelve percent (10) of the administra- 

torjs Strongly^ agreed that the course content and training a^e up to date within the 

is ■ ■ ^. -■. . ' . . 

-program. Fifty-eight percent (62) of th*e teachiers and sixty percent (50) of the 
administrators agreed. Twenty-two percent (24) of the "1;eachers and twenty-eight percent 209 

. . • - Ik ^ 

i ■ ■ ■ * 



'23) of the administrators disagreed' that the course* content and training are up'to • 
date « . ' • . 

When asked If the school staff uses guidance and counseling practices which help 
vocational students, twenty-one percent (22) of the teachers and eighteen percent (15) 
of ^the administrators strongly' agreed ; fifty-five percent (58) of tlie teachers and s^xtjy- 

six perce^nt (55) of the administrators agreed; aifd twenty-four percent (25) of the 

' ' ■ <f . • 

teachers and sixteen percent (13) of the administrators disagreed. > , 

■ ^^ ^ 

The majority of both groups responded positive that the school staff identifies and 
uses teaching methods which are successful with students who have s:pecial needs. The 
remaining* twenty-six percent (28) of the teachers^and twenty percent (17) of the 
administrators dM not ,agree that this /vas being done, ' " ► 

,0f the two groaps participating in the study, forty-eight percent (50) of the 
teachers and forty-three percent (36) of the administrators agreed that the training of 
teachers for the special yo'catibnal program is adequate. However, thirty-eight percent 
C40) of the teachers and forty-eight percent (40) of the administrators disagreed. 

, Only nine percent (10) of the teaclers and ten percent (8) of the administrators 
strongly agreed that the vocational facilities are adequate for teaching skills to, 
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students with special needs. 'On tTie otner Hand, loj 

teichers and forty.-eight percent (40) of the admln/strators disagreed that "the voca- 



f-tlvree percent (46) of the 



tlonal facilities are adequate. 



( 



The majority of' both groups , fifty-nine percent (635 and sixty-four percent (53). 
disagreed that the amount of, money set aside in t^e school budget for the -special 
vocational program is adequate, 

^ When asked if the pubffc schools do not provide students vrit^ vocational programs 

* 1 ^^^^^ 

early enough, twenty-one percent (23) of the the ^hers and four.teen percent (12) of 
the admin istritori strdngly agreed; thirty-six percent (38)oof the teachers, and fbrty- 
three percent (36). of the administrators agreed; and foi5ty-three percent (46) of the • 
teachers and forty-two percent (35) of -the administrators disagreed. 



Conclusions . 
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The findings of the teacher and administrator surveys as reported under the analysis 
of data seem to i"ndlcate tfie following j 

1; Inservlce p/ogfams provided by local school systems and individurfi readings 
205 • ♦ nia>pr types of preparation experience received by teachers working206 

with special needs learners, - . 

' • • • • . . ■ ■- , ' ■ ' " 
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2. ' Ver. .ew aa.tn.strators were eon.uetin. peUi. evaWti^ns ana usin. t^ose 

. evaluatioms for future program planning. ^ . * ■ 

3. Administrators Dercrilv«rt tw<» * ^^^^ - 

V ■ Perp^lved the present proRram as needing more pubUolty, more 

involvement o. agencies or nrms m a. advisory capacity and more l„y„avem.„-; 
Of parent, .s three major .ugg^stl.ns for program Improvement, Whe^eai'-- ) 
. tepers perceived the present program as needing more worK experience of .e,ed 

Off m.t„ .ampus and more Involvement o. agencies or .Irms In an advisory 
capacity as two maJor_ suggestions for progra^n -ImOrovem.nt . 
..Teachers consistently felt mo.e positive towards the n^velopmental Occupational 
Program than the administrators. ' , 

- -V Both groups feu that the Joh Placement efforts o^^the pro^m .ould he Im-' 
proved., however the administrators saw this as. more of a need than the 
teachers. 

6.. Based on ^percentages of the teachers a.nd administrators, th. vocational pro- 
. «rams do .sslst students and help them develop s^Us.that win enable them 
to become useful and 'contributing citizens m society.* . 

7. A discrepancy exists between the two groups In that the adml.nlstrators Mfd 
.not perceive the program as preparing students to further thelr^ education | 




■■ . - A X. - 

after high sc^boi as much as the teachers did. The Identical "discrepancy 

also exists in preparing^tudents for a wide range of Job opponunitle^ . , 
available to them. . ^ ' V 

8. .The majority of responses for both groups indicated a need for the present * 

program to be expanded. . ' . 

9. Vocatl^ona'l classes are perceived as meaningful and helpful to Students with 
special needs. • ■ m 

10. Diagnosis of learning .problems and heeds of special vocational students are ' 

. not being done within the program satisfactory, 
U. ^ A significant number of teachers and administrators felt that the identlfi- . . 
' cation, evaluation apd utilization of instructional materials are inappropriate ' ^ 
for special Students. In addltipn, there exists a need for appropriate v 
instructional^ materials to be made available. 

12. A discre'pancy exists between the two' groups in that, administrators did not 
perceive that training for entering the Job market was adequately d^ne through 
the program, as much as the teachers perceived t^is being done, 

13. There exists a nee^ to provide adequate training for teachers in the SDecial 2x0 
vocational program j 4 " - . * 



. 14. Th«re e,l8ts a need to Improv^^e vocation.l faculties In the special v ♦ 
program for teaching skin,; to students with special needs, 

. 15„. The amount Of n4e^set aside In the school budget for special vocational 
program is Inadequate. I K ^ 



Recommendations 



J 



Based «n the conclusion, derived from the data^collected fro; the teachers and 
administrators, the following recommendations are suggested: ' 

1. , A series of planned workshops should be conducted for adraipistrators with. 

. Developmental Occupational 'Programs at their school,^ in order to acqualnr 

, them with the advantages of conducting periodic program eyaluatlohs for use 

in improved future program planning. 

2. - Administrators jand teachers should .direct their efforts towards involving 

the communltSr and business agencies in their local programs. 
3; An evaluation of the present program should be c^ducted at the local level in 
order to identify what areas of the program need, to be expanded in order to 
, more effeottvely meet the goals and objectives of the program! 

4. Training should be prpvlded to teachers and support personnel showing thei 
how to diagnosis the learning problems and needs of their *Deeul learners. 



5. Stron^r effort should be made by the district or state to provide program 
personnel with a list of effective or appropriate instructional materials faf 
special vocational students. ' 

6. State, regional and university' i^er son nel Wu Id design an inservlce program 
^ geared to provide ^onsistent a^. well as adequate training for teachers in 

th^ Developmental Occupational Programs. 
7.. Program personnel should alert their Regional Supervisors concerning' the , - 
existence of inadequate facilities for teaching ski 11^5 to students with 
special needs. *♦ 

Re commendations for Research 

It is also suggested th^t further research be conducted in the following areas: 
'1. A pre-assessment form should be provided to each teacher, administrator and 

support personnel in order to analyze and identify what content area.^ o^ study 
should be used in planning inservice activities. ' 
4.. A community survey could be conducted- to identj^y what business agencies 
^ould be interested in becoming involved in the^Developmental Occupational 
^ -Program and under what condition^. 



3. An Infornmtlon gyst^m should be devised to acon«lnt . 

. . . V ^ «visea to acquaint program personnel with 

up-to-da.te instructional materials f.r special needs learners. 

4. 'A research study should .e inducted In order to lde„ti.,-„Hat services .are 

to the Developmental occupational P.o«ra.s W the'state 
^ o^nce, Ke.lo.al o»lce, Local School syste. and universities'. After which 
e»o.ts Should .e .ade *o coordinate these service^: so that a' structured ' ' 

system would exist and thno .,4-41 ^ 

x^sx and thus utilize, these resources efficiently. ' 
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APPENDIX A -V 
(Correspondence for Phase I) 




October. 12, 1978 



Dear Reg^lonal Director: ' ' , 

.^!HMitr/®"*'''^^^ University, in cooperation with the Bureau of Vocational Education 
is conducting^a research project to datermine the effectiveness of Developmental 
Occupational Programs in the state of Kentucky. Since our sampling procedure will include 
of aJffSS^teL'^^^^itf ""^ handicapped ninth and tenth grfde 's^udeSts iLJu^ 

:L?st unJ-lStrcou'^cUon"''^"^ we Will be using teache.e -at target schools to . . 

' Names and addresses 6f 1978-79 faculty ^are not available to us, therefore' it was 
pei tar^et'scLo?^ providers with names of contact persons ( teachers)-- 

per target school. In short, we are seeking yAlir cooperation in- providing us with names 
for the following randomly selected school(s) within your region: "^^^^ 



SCHOOL 



1. 



2. 



CONTACT PERSON 

1. 
2. 

■.V , A 

1. 

2. ^ 



ALTERNATE 

1. 

2. ^ 

1. 
2. 



sincerSTi^ioni^lhoJ understaiid your busy schedule with regipnal functions; however, we 
? ^ V"^^ ^^^^ provide us with the above requested information 

^N^oRSI??o^TO'us's^ocM%^ ^"^'y- ' ^^^^^^ THir"''""- 

Jes??atI'?o I^n?Lf uf a?^(602)'745!344l'' T ^^^^^^ not 



./■■ 



Page two 

Regionar Director 
October 12, 1978 



Thank y6u li| advance for your time and cooperation. 

sincerely, 



MGR:kf. 

^encl: envelope 

■ . \ 
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Marcla G. Riley 
Projects Director 



Kenneth Gann 
Graduate Assistant 
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October 17, 19 



Dear County Superintendent: . 

level of employable skills develop to his/her maxirnum potential in aohibving a 

studv ft county was/were randomly selected to participate in. this 

your takins^?h/?i'L*?S''^*''?^'*"^S,''"'' administrative functions, we doubly appreciate 
envelope $?IobeS 25 ^elf-L5?S 

resea^cTSJSfec^raSr?nS^ItJon\re"Su^:?L^J'""°"' "^^^ °^ permission, to our 

^ Sincerely , , 

^' ■ ^ 

/i' * . ' Marcia G. Riley • 

Praject Director 



Kenneth Gann 
Graduate Assistant 



MGR:kf 

end: envelope 



221) 
'1 
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' . ♦ * November 7, 1078 

Dear VocatlonaL Educator; / , 

' vnur R2"?in!?"^?^'''*? a random samplfe of Developmental Occupat?onarP?ograms Sy 

i«oLo^f Director to participate In this study. Therefore, this is an ^Doeal 

requesting your cooperation in t>he collection of follow-up data from your scSoo? 
however, you are not obligated to do so. irom your school,. . 

developmental Occupational Program has now achieved relatively broari ' 
Implementation status across Kentucky, educators arid declslbn-makerrat both state and 

g^am'eiha^clme^ '"■?h:?efLe" tht^ information on program Impac^anS areas'foJ%"- 
hl. T? Therefore, this Is your chance to become actively involved and mak*. n 

be*kepf sir^cov conSJ?"?' ^'^'"^t°''u I" "Edition, all ..lnforma?l,orooUec?ed «in 
nfm^r^f1S^?JlL^?^'iS??^i^L^iSJs ;j!l''n1t bl^ie^lajr^'^' ^" ' 

you will be provided with all needed information for thi^ study However the Lll^ 
background information migHF-asSiStJyou in making yoGr respons^decision^ following 

participants will contacV ten handicapped and/or disadvantaged 9tlr and 10th 
graders who started the program in 1974 andl administer a qufstionnai^e. . 

' anS^i^iS?"^^ wiir collect seven items of. descriptive Information on disadvantaged 
and handicapped students through the use of student profile forms? '^^''^^^^^^K^d 

Tentative Schedule: ^ 



Page Two . > , . . ' . ' 

Vocational Educator ' 
November 7, 1978 

"Based on your willingness to participate, further details will be forwarded to you 
after we have obtained your response card. THEREFORE, PLEASE TAKE A FEW MOMENTS TO 
COMPLETE THE ENCLOSED SELF- ADDRESSED STAMPEt) POSTCARD AND RETURN NO LATER THAN 



It is hoped'that eq^h of you will be able to participate. . If so-, ygu will be 
contributing factor in our state''s improvement of the Developmental Occupational 
Programs jPor disadvantaged and handicapped atudeiits. 



a 



Realizing your busy ^schedule ^s a classroom teacher, we doubly appreciate y'our 
= y'QU have any questions, please do not hesitate to contact us at 

C502) 745-3441. We look forward' to corresponding; with you in the very near future 
Thanking you in adv<iince fo^ your time and cooperation. ' ■ , ' 



Sincerely, 



Marcia G. Riley 
Project Director 



bb 

T 

Enclosure 



Marilyn Grat^es 

Graduate Research Assistant 
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November 10, 19^8 



Dear County Superintendent: 



This is only a brief note to, express out sincere thanks to each of you for your 
speedy reply and cooperation in regard to the Vocational Education research study to 
assess the effectiveness of Developmental Occupational Programs in the atate of 
Kentucky. In addition, we are very pleased to see that our vocational leaders and • 
administrators have a genuine concern for the disadvantaged and- handicapped student 
population; as evident by your response and^positive comments. 

♦ ' 

Since the Developmental OccupaUonal Program has now achieved relatively broad 
implementation status across Kentucky, an assessment of program effectiveness is needed 
in^order^to^ provide educators and decision mak§J| at both state and local levels witb 
information on program impact and bases for proSRam enhancement. If our target sample 
for Phase I of the study respon^b as each of you have; we can not help but have a very 
successful research study And. in turn improve the Developn^ntal Occupational Program for 
our disadvantaged and handicapBed students. ^ • V^upt^tionai urogram lor 

; Again, w6 thank, you; for without your concern and cooperation, this study would 
not be possiDle. 



Sincerely, 

Ma/cia G. Riley 

Project Director and Staff 



MGR:cf 



cc :^ Ms . Donnal ie Stratton 



Mr. Leu Perry . 
Dr . Dwight 'Cline 



November 15, 1978 



Dear Vocational Educator: 



) 



int«.r!iffi^5.i ' ^^°^}^ ^^^^ *o expr6stf my Sincere ^appreciation for your being 
interested and conscientious enough to tiake the time to assist us in this research 
endeavor. Hopefully, w^en I schedule the othet training session^ Sther vocaU^^ 
teachers will be as concerned as you regarding the welfare of their studel^s 

thP J«o?"?^^A.^J?''i'* provide yau with the following l^fcirmation regarding 

the session for which you are scheduled to attend; ' . "-^"s 



1) Location: 

2) Date: 

3) Time: 



Western Kentucky University 
Downing University Center 
Conference Room - 341 

December 8, 1978 

9:30 a.m. 



nro^r«m ?n Ta-rT ^"^^f^^i^on f^om Developmental Occupational students who started the 
program in 1974 .you will be orientated to methods of data collection techniques 
However ^^-ach individual will^be allowed to select their own method? based u2Sn their 
own particular situation. In addition, you will be allowed to re??4w an^^^ 
the proposed instrument which will be used to collect the inforilnoK. 

/ ' ' • • • - - . , - 

As stated in our initial contact, this activity will be at our expense- however 
ptra.i:?!y"*s:iL's?:„c'e'"' °" -^■"""-^-■'t standard, of sl^tirc^^is'^^rSJie 



^30 



Page *Two 

Voomtional Bduoator 
Navember 15, 1978 



lo -.eftiS-y^S'SS ItroTultlXr. '"^ cooperation, .nd I truly loo. fprwa;d 



! . Sincerely, 

MarclB G. Riley 
Project Director 

HOR.pa 

Sncl: parking permit; Campus map 

P.S.: If you h^ve any questions, please cali collect at (502) 745-3441.. 
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J,anuary 5, 1979 



Dear Regional Directpr; 



On October 12. 1978, a letter was sent to you regarding a research project belnK 
■vnofi'Ji^f 1^?/^^^!"*" Kentucky University, in cooperation wi?h the Kentucky Bureau o? • 
v^^oJ! ""i In ^he letter, you were asked to provide names of special 

in soler?*id^ohno?"^ in Developmental Occupational Programs (Disadvantaged and Handicapped) 
in selected schools. These teachers are being asked to participate in a research project 
being conducted to assess the effectiveness of the Developmental Occupational Prog?I^s in 
^nc«? Will provide educators and decision-make?s at state an^ 

io^? I It needed dktabn program impact and areas for program enhancement. Since 

anS lOth^rJfrr^H^ ""^^i^Ji^"^ follow-up data from disadvantaged and. handicapped 9?h 
and 10th graders who started the program in 1974, it -is very important to gaiti 
cooperation of the teachers in order to reach the identified sample. Timewise in oart" 

nurnnLr*"'"^ '^^^ ^^^^ instructor participate in a one-day workshop for orieniatLr ' 

purposes*- 



Having air 
are more apt to 
knowledgeable o 
Raymer, Regiona 
explained to he 
eager to partic 
teachers seem t 
as un^lerstandin 



* 

eady conducted one of the workshops, it was discovered that the teachers 

participate if contacted by their Regional Director and being 
f the fact that they are recommended. Case and Point: Mrs. Martha 
1 Director, Region IV contacted a teacher who she recommended and 
r the importance of the study, etc. Mrs Raymer's contact , person was very 
ipate and most cooperative during the workshop session. In short th6 
o b^ more willing and conscientious towards the research project 'as well 
g, if contacted by their Regional Director. ^ > 



Now that you have been provided with some background 
you would please contact at 

' to inform them of your recommendati( 

attached correspondence ^will be sent to the teacher(s). 1; 
this approach, the pe^rcentage of teachers cooperatinff in t 
significantly. 



we are asking if 



nformation, 
and 

In. Within* one week, the 

is hoped that by employing 
le study will increase 



Hope your holidays we^e pleasant-peaceful ones. If you have any questions, please 
feel free to contact me at (502) 745-3441. 



S 



Thanking you in advance for your time and cooperation. 

. Sincerely, 



Ma/cia G. Riley 

Research Project Director 



bb 



'Enclosux^e 



cc: Ms. Donnalie St rat ton 
Mr. Lou Perry 




January 7, 1979 



Dear Principal 



contacted .„5 «lveJ''^r™iSsJSl%^r?o^ur schoof t"%";rJ!^i^i?r''=' Superintendent has been 

auspicenf'yoJrseU cSn^nJ' functions under the 

teachers should be viewed bv vou «?«n Th^o^ °f correspondence being sent to one of your 
being sent to /^^^^^ Thus, please find enclosed a copy of 4:he materials. 

hesitLV?o ca'n Ml^ci^arcsS^ '^^^^^^ clarification, please do not 

Thanking you in advance for taking the time to review this Information. 

Sincerely, ' . 



Marcia G. Riley 
Project Director 



bb 

Enclosure 
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January ; 1979 



Dear Vocational Educator: 



Of •yoir^sugglS^ions*' %SertlL*S!™?Ti"w , ^""t-'r'S* """^ attempted to Incorporate all 

fo/lurthe?'lmpJo"raen??'ple«e S?™ "r.^'J:;?' ^S?" ^Ji" see the need 

reviewed and evaluftt«d hv <-h^ ^ call, OK? After the instrument has been 

Lexington andTesJoM- 51 S?ir?^^^^ attendin, the workshops in 

can begin to contact yoSJ'sr^driJs L'rcoUecr?^^S??i:!urd:?^' ''''' 

into thJs"pr^Jec?."°L?uraUy^^^^^ ^ of your, cooperation and input 

the first to receive Vcopy.^' results are compiled, you will be one of 



Hope your day has been a gooc^ on 



Sincerely, 



bb 

£nclosur< 

cc: Ms. iDonnalie St rat ton 
Mr. / Lou Perry 



Marcia G. Riley 

Research Project Di-rector 



/ 
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February 9, 1-979 



Dear Vocational Educators : 



In insti 



been reilseS !„ oil^f.^r""** ""'"^hoP^i" Lexington ana again 1*e Instrument has 
thl revlsed lnstr.™-n? rL^H^**"/"" P"^*"* °"' Progrffss, I am enclosing a copy of 
and IItain!stra?o!:r;?ovJdeS *° ^^^^nt^ "d/or suggestions this group of InsfLcJors 

/ . 

Hopefully, by the end of this month or the earlv oart of Maroh \^ 



CO 



llect'it (5S2r?^lI-344?. oommienis and/or questions , feel free, to call me 

Hope your day Jia«H5een a good one thus far! ! 

Sincerely, 



Marcla G. Riley 

Research Project Director 



bb 

Enclosure 

ccr Ms. Donnalle gtratton 
Mr, Lou Perry 



■ '■». 



•May 4, 1970 



Dear Vocational Educator: * 
white^2SrvSv^form«'?o rn??«i? il*??*"' should have received an enveljop^ containing ten 



bb 



Jt you have already mailed the surveys/ then please excuse this note. 
Thank you so much for assisting us in this study. 

# . % 

• Sincerely, 



( 



Ma/cia G. . Riley 

Research Project Director 



I 
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Dear Vocational Educator: 



THANK-YOU, THANK-YOU, tHANK-YOUl! 



i-hi« """^l personally thank each of you for taking theJlme to assist us in 

nhi^nJn^^;*. '^"'^KinK/jo'; t?« returned forms, sincere effort and patience was put into 
obtaining the requested follow-up information. ' * 

like a copy of the results of this study, feel free to drop me a 

fo™f ?ndii?H?:«f JIT.rf/^'^r^^^- appreciation goes to each of ^ou 

for your individualeiontribution to research in vocational education. 



S 



Sincerely, 



bb 



Marcia G. Riley 

Research- Project Director, 



cc: Ms. Donnalie^^tratton 
Mr. Lou Perry , '* 



215 



2i6 
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^ APPENDIX B 
(Correspondence for Phase II) 
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February 6, 1979 



To: 
From: 



Re: 



Vocational Educators and AdministTators 

Marfcia G. Riley 
Project Director 

Cooperation Needed for Pilot Study 



irnTTrATTnM®^? Kentucky University, in cooperation with the KENTUCKY BUREAU OF VOCATIONAL 
EDUCATION, is conduoting a research project to determine the effectiveness of Develoomental 
seSe^aJ f^ni !^°«^r^ Kentucky, your school has been selected Is one o? 

h«nrff?L^I2T ? ^^n^of f^Ple of Developmental Occupational Programs (disadvftnt aged and/or 
handicapped) to participate In this pilot study. Therefore, this is an aoDeal reouestin^ 
your cooperation in the collection of information from teachers and pa?eS?8 \^ ^ 



vn^ufi^nai ? copies of yellow survey forms to be completed by 

hp^Siian^L^^^^'S®'*^ ^" neVilopmentul Occupational Program (disadvantaged and/H? 

handicapped). You are being asked to pass these forms on to other teachers in your - 
Dlnr^;vJ%o2^«'^^n' ^ instructor is being asked to have five parents fUl'out the 

bick ?o ufi^ ?h«"«t?«^L?^K y^^^^"' P^S*' completed, please mall them 

oacK to us in the attached brown envelope by FEBRUARY 16th. * 

8UBiresMona*!)ou mL\?ii°J«''!'''*^'>i''? "'S^^^ K''®**^^ appreciate an^ comments and/or 

"ff!?:. .^2^ regard to the survey itself or the^^ocedure belnK used in 

soliciting information, Your comments will prove useful in helping us to revise our 
of ScS;^""' instrument when we begin to contact other s^SSols across the state 

It Is hoped that you will be able to assist us. Likewise, realizing vour busv 

oSn?r?but?n„°Jo°^'"°°?H '»°""y appreciate your sinoire eifo"! ^nd you^ 

contribution to vocational education research. * 



248 



Dear School Administrator: 



questions, feel fr«e to ca^l me collect at (502) 745-344i. fnouia nave any 



Hope your day has been a good one 

Sinc^ly, 



Marbia G. Riley^ 
Project Director 



bb 
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Dear Principal: ^ 

Enclosed please find copies of the survey materials in which we discussed during 
our phone conversation. If you should have any questions and/or. need additional 
information, please do not hesitate to call me collect, at (502) 745-3441 If i am out 
of the office, I will return your call. Therefore, in this package, you should find: 

a) survey forms tor 

^) ^ adminl8trator(s) (green) » 

2) teacher(s) (yellow) 

3) ^ parents (pink) t.hese are to be distributed by each teacher 

b) a letter to be given to a vocational teacher in the Special 
Vocational Program (disadvantaged and/or .handicapped) who would be 

. responsible for contacting other teachers at your school. 

c) return enveloped for the surveys 

Please assist us by: 

♦ 

a) filling out a questionnaire yourself (green form) 

b) selecting other administrator to fill out a copy of the 

^ survey (green form) 

c) mailing the administrator surveys back to us in the enclosed envelope 

■ ■■ ■ ,\ by. _ , - ■■ ^ . 

^) passing along the other material enclosed to teacher(s) in your school 
who is connected with the Special Vocational Program. 
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special Vocational Programs In the stMe KsnJ^^vJ""'??™*"* °* Present and fu?ure 
of the results of this study, please let me know would like to^have a copy 

< ■ « 



. Sincerely, ^ 



cc: Mrs. Donnalie Strattoh 
Mr. Lou Perry 



Mai'cia G. Riley 
Projebt Director 



TO:. Vocational Educators 

FROM: Marbia G. Riley 
Project Director 

RE: Cooperation Neec^ed for Research Proj'ect 

« * 



Mrol:''VlT6T^^^^^^^ BUREAU OF VOCATIO^^AL 

Vocational tTograms at f cSooiracrLrthrsta?e n^J^i^^ ^5^^^ Special 
selected fts one of several frnm n^fLl^ ^ ! Kentucky. -Your school has been . 

r (disadvantaged and/orhandicapped) to'^^^ Occupational Programs 

' this ife an appeal requestinryour coCd^^^ .-Therefor*, 

• teachers and parents ^""^"^^"^ ^^^^ cooperation in the collect ion of formation from 

teacJ^r^^''°:^^|{*Ji«„fJ^^''J^,to obta^^^ perceptions of administrators . ' 

• handicapped).. Likewise. irL in complfanc^ wlIr^T ^'*^^*<'^*>'*»««'' »"d/or 
regional decision-makers with ne«d^rt inf^^mLn V ^^"1^2 and to provide state and 

• program enhancement information an program impact and 'bases for • 

vOcat&?^.S&ill2^l2ffeL^«i^^^^ be. completed by " ' ; - 

these forms 'on to other tLch^rs in you"p?6gr!,S^^'^^ *eing a^ked io ^aii— 

asked t9 have five parents -fill ou^the -pink sSvevl ?hl« m»;>,l^ ^« 
is being employed because we do not have the Barnes .^rf- .n^^' " contacting parents 

disadvantaged and/or ^^r.,io.,p,a-^i'ironTn.;^^^^^^^ 

research.. ' - your s;Lncere efforts and your contribution to vocational. education 



If you should have any questions, please do not hesitate to cont'act me by-calling 
COLLECT (502) 745-3441. ^If I am out of the office, I will return your call. Again, 
thank you so very much and if you should desire a copy of the results of this study, 
pleVse let me know. j ' 

• . ., • • / 

bb • . 

cc : Ms. Donnalie Stratton " 

Director, Special Vocational Education * ' . 




Dear School Administrator: 

« . • . ^ - -, 

A few weeks ago. you should have received an envelone contalni no- ^■r.««« „^n« ^ .v., 
survey forms .from our of fice^> As of dat#r^« h«I « ^I^^S ? - : I? gr.eQ^ , yellow and pi^k 

If you already have mailed th^surveys. then please excuse this ^nqte. * 
Thank you so much for assisting us iti this study. ' " ' 

Sincerely j 



ilarfcla G. Riley 
Research Project Director 



HGR : eg 



Vocational Educators 



FRO^I: Mar'cia G. Riley * ; 
.Research Ptoject Director 

DATE: 

RE: Returned Surveys f . 

Even though I have never met any of you, I can certainly safely assumeL by your 
comments on the survey forms that you are a c^cerned and conscientious, teacher » 

I wish to personally thank each of you for taking the time to complete the 'surveys 
and for distributing and collecting the parent surveys. Judging from the completeness 
of these forms, sincere effort and time was put into assisting us in obtaining the 
needed information. 

Hopefully, you will excuse this form letter; however since so many teachers 
cooperated, this is the most lo^ljcal means of reply. In essence, this letter though a 
copy it may be, is sent with my n^st honest and personal appreciation to each of. you. 

Hope your remaining school days will be "good" ones. ^ 



January 2S, 1979 



Dear District Superintendent: 



this study. It 
and teachers who 
and mail it bad 
to collectii 



f^^fr^r^fhsi" y^^^ county was/iyere' randomly selected to participate in 
weJe ideitinef^'wl''''' seek permission to contae^t: tho^e principals 
were identified. We are only asking them to complete- a survev forrt^ 

vaur ?!kJif ''^schedule with administrative functions, "we doliblv appreciate^" 

en'l^pfS^l^^rJa^^^ response i„^he self -IddSd'*". . 

researcrDio1«^?"Jrt tM!"^^*?"'" y"""; Oonf ibiJtion, by way of permissibn, to our ^ . 
researcn project and to vocational education. 



Sintjerely , 



Marc la 0. Rliey 
Project Director 



bb 

Enclosure 



i 
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APPENDIX C 
( Instruments/Surveys) 



f 




1. 



a: 



3. 
4. 



6. 

7c. 
8. 



INSTRUCTIONS ^R (^Ll^CTING FOLLOW-UP DATA 3 . ' - 



• "?8ht%trSef*o?*Sge*5:^'.?S stud^'ent ^ j,ial.. the san,e number in the. toA 

Information" sheet! * that appears- on hU/lmz 'ItmSSnt BadtlJSuS^l*^ 

^ive'C*^"';^"" fom. by, April 14th In :th. self-Wf«se<l ' 



- DIRECT I OJ^S :- 
1 . S©x ' 



' v.* , / * ' ' 

STUDENT BAGKOBOUND . IN%RMATION 



2.^ Race - 



FemalW- 



1 Nejgr a' 



^ Oriental ; \ . 

_ Span i&|i Burnamed\ American' 

: V • (please specify) 



3, Age (while enr6ll0(^. in th^ pj-ogi^am) 

r ' . \\pleB.se specify) 



17 



4 s 
5. 
6. 



Handicapped 
Dlsadvan4;aged 




Class status/ (may checlj indi-e than one item) - 
a . Program comple^t^r" 



« 0 



.V 



A-0 



> 



V 



•lj£#^r?fS'iM^ri^h^.^^^^^^ vocationarinstruction in t^lr/p.ogra. 



gERic: 



.A-V- 



V 



.V 



b. , Program AeaveV . •' A : " ^ . 

« * . ■ . ■ » *■ ■ ^ * 

completed Special, Vocational Program wt-thout graduating from higt\-^ Bchool 
left pix^gram wlt4iout completing' the Speci'al^Vocat ional Program aiid hkm 

not i?nrolled in a'dditiooal* vqcatijonal ttnd/or. training pi^ograms 

while in high school ' ■ ' . after high -school 
left program be.catuse they have acquired sufficient entry-level' J66 
skills to work ih the field and .have taken a Job'' „ .< ^ . i 

left program/reason unknown ' . " * - " 



DIRECTIONS: ^ / ' 

V ^ m ^to^^ ^^^^ Q^KSTJON ^ C^^^^ 

'^iiK^^ AS B,,.V0U CAN/ • ' ■ : . ■, • 

IV V^HlbH -.^A^^ YOU FIRST ENROLLED IN THE VOCATIONAL PROGRAM AT YOUR SCHOOL? 

2. HAVK YOUKHiADlhVm) FR^^^^^ r ♦ ^ ^ ' 



A*. ■^YflS' ; .B.. NO ' ,^ ■ ■ ■' , . > . ■ - ■ , ■ 

a. . ArtE Yt)U iN A VOCAf TONAL PROGRAM AT- tOUR SCHOOL? ' ' / ' 

■ i ■. • •'■'A^ ..■ YES , B, 'no-"-; - ■ _ ' ■ . ^ 

rl^^yOL^^^^^ PLEASE ANSWER 

■I>0 YOU FEEL -niAT YOU >OJV HAVE gNOtlGH SKII,lLtO' BECOME E^tt>L0YED? 

A. ,YES" ■ b.:::no ■ . ■ V ' ^ 

PI^ASE 'CIRCLE THE REASON-(fe)- Y^U DROPPED WT^ OF SCHOQL:\. 



A. - PERSONAL PROBLEMS' ' - \ «.t 

B-;- FINANC^^fi* PROBLEMS * \ • .o * 

C. WENT to 1?©RK 



R. COURSES WERE NQT WHAT I EXPECTED 

E. CLASSES WERE TOO LARGE * ♦ 

F. OTHER (PLEASE EXPLAIN) 



IF YOU DR0PPED-6UT Of THE VOCAXCONAL PROGRAM, BUT NOT SCHOOL, PLEASE TELL 





- .J 

DIRECTIONS: CHOOSE AS MAI»V AS APPLy"! 

VOCATIONAI^PRnr.p.», nxn i^RTICIPATp tk n, no.. 

. b:- c\"SKnSB'%S . . . 

C: COURSES JON OCCUPATIONS?- * * * 7 * * ' * ^ . 
D.' FIELD TRIPS TO EMPLOYMENT AGENdlES? ' ' ^ ^ ' ' ' ' - , - • . 

I. "ORKEmRIENCE AS APARt6f-T^E-c6u4e/ • ' " " 
J^J OTHER . ■ 



• • 9 



• • • 



• • • 



8. >^INl/rHE.VOCATIQNAT. P»*n GRAM. jpiD yqtiIgET HfeLP WITH . 



• ' • • . 



• ' • • • • • • /. 

'. , 



YES 
YES 
YES 
YES 
YfiS 
YES 
YES 
YES 

YB&, 
YES 



l: ip2JSgA\~SE\^»E'^^^^^ ■ ■ ■ . . 

'>H5gLf »c°?f ^^BTiER EDUciTioK 6.\ i ' 
N. TALKING TO PARENTS ■AioUl!j6B 'oR ScHOOL.'PLANS? : [ 



IN THE VOCATIONAL PROnBAU 



• • * V • . t . 

• • • * • ♦ . . * 



YOU REfcETVR 



YES 

Y|:s 

..YES 

ye| 



--STANCE .S^S^^^^^^^^^^ 

. • • ■ . -145- • ■ ' ' 1 



ft 

Y^l 
YES 

YE^,^^ 



IN THE VOCATIONAL PROGR AM OR SINCE. HAS ANYONE FROM THE SCHOOL ASSISTED YOU 

H, IN LOCATING A SPECIFIC JOB? .... . , ^ ' vt?q 

S. BY ENCOURAGING AN EMPLOYER TO HIRE YOU? . ' [ YES 

l^JS^^^ SPECIAL ARRANQEMElffs BY EXPLAINING YOUR * SPECIAL* ' ' 

NEEDS TO AN EMPLOYER? . . . ... . ^''fiv.xni. 

U. TRAINING FOR A SPECIFIC OCCUPATION? . .' ] [ [ [ [ [ '. [',[ YES 

WHAT OCCUPATION? 

' IN THE V0(:; ATi6nAL PROGRAM' OR SJNCE>-HASl ANYONE CONTACTED YOU 

V. TO DISClJSS PROBLEMS ABOUT YOUI^ JQB, BEFORE NOW? Yfs 
^' 3Lo^'^^^^^^^^ ^^"^ SATISFACTION WITH THE SCHOOL PROGRAM,* BEFORE ' ' ' ' 
^^^^ ............... ........... YES 

12. WHICH OF THE FOLLOWING BEST TELLS WHAT YOU ARE DOING NOW. (PLEASE CHECK ONE) 

A FULL TIME HOMEMAJCER 

. : IN THE MILITARY 

VOLUNTARY WORK 

WORKING FULL*TIME (WORKING 40 OR MORE HOURS PER WEEK) 

WORKING PART-TIME (WORKING LESS THAN 40 HOURS PER WEEK) 

UNEMPLOYED,: BUT SEEKING WORK nuuno i-iiK wiiJi.K; ^ 

■ UNEMPLOYED, NOT SEEKING WORK ' ' ' . 
ATTENDIBTG SCHOOL * 

OTHER (PLEASE EXP]LAIN) . 

THANK YDU VERY MUCH FOR TAKING THE TIME TO FILL OUT THIS SURVEY! I J - 
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PILOT STUDY EVALUATION 
Strongly 



Procedure 



Agree Agree Undecided Disagree 



Strongly 
Disagree 



• 4 
a. It is a good approach to contact 
the teachers through the 
principal. 

It is a good approach to contact 
the parents through the teachers; 
since we do not have names and 
addresses of the parents. 

Comments and/or suggestions to" Improve our procedui-e 




Survey 



a 



p. 



The questionnaire for the 
administrators is easy to 
rea4 and understand. 

The questionnaire ^or the 
teachers Is easy -i^tp read 
And understand. 

The questionnaire for the 
parents is easy to read 
and understand. 



























0 
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Comments and/or suggeist ions improve our survey ' ' , - ■ 





Stroagly 
Agree 


• 

, Agree 


Slip-'- « ■ ' 

UndecidBd 


Disagree 


^Stronlfly^ 
disagree 


• 

3. Cover Letter 




• 








a. The cover letter/directions 
attached to the survey was 
easy to read and understand. 




\ 


* 


* - -l' 


V.' * . 

1 

ft f 


1 

b. Allowing two weeks, is ^ 
enough time for teachers 
and administrators to re- 
turn the survey forms. 




\ 

\ 

• 




* > 


* 


4 . Otier Areas * 




> 


r 






f(hat other suggestions and/or comments da 
> our research method and procedures? > 


have 


which would 


help -uls to 


improve 

*. * 






• 


I 






. 




















* 


THANK YOU SO VERY MUCH FOR^^AKING tHE TIME TO ASSIST US 1 1 


V 




m 


-148^ 











' ' phone conversation shefV - \ V ^ . ^ 

"Fh^l lo, mv namo i ^ p ..r » * > * 

«poak with the pri^fciTT^ ;- Kentucky UnlxTersity arid I would llHe to 

"Hollo Mr. /Ms. ' 1 * " ^ • ' . " 

Jjnd I' would llk¥-t~tuke a few mlnlues to ^xnla^n » ro. '^''T -^^^^^'^^ Kentucky Uni^rslty 
IS conducting m cooperation with t^rKentucki Burenr^TT^ Pl^oject In which our staff 
already contact«^d • " o,*^^ ^nnlvJn^ Bureau of Vocational Education. We have 

tof solicit your cooi^iTHTo^r^irt hls^ Klven us permission 

'con^:";:^^^^"^''^ ' ^ ^-^^^ — »-PP^ tJ can b.cK ano^^er ti.e at your 

';i;fs!^"Sr.: lan^d P^r^^^f iL^o^T^d^^ Perceptions, of ad.lnlWr:- 

(disadvan-tagod and handicapped) iraddlMon^thi L^H^ educatioh program 

*vi.th the Education for An iCdicapSed ciild^^n ^^/^^'^L ^elnfr done in compliance " 
our administrators at the state and r^T^nf? ?^ °^ ^^^^ (PL 94-142) and because / 

\-^^'o^^^jr,\,v.T,t^^^^t^ ^""^ regional level are n6w in need of information ^or "^ 

'l^^e'l^vocatlon^l'pro^^^ being nm^;Led> ^ele<.ted schools with ^ 

selected to particl^a^fr-thJs pLs^on h^'s^r^^^^^^^ ?ou? school was one of ,?hose 

•If^at anytime you halve a quetetioni please stop me, tf.K.?" " * 

•In^rder to collect, the needed information, we are askil^^ . • ' - ' ' 

-- teachers from yo\ir school to nL^?^;^ — ] . - admlnlstrA.tor 

to y^within ^ c^^uple of weeks In complete a surv^ wHlch will be mailed 

addresses of parents wl?h s^dents "n ?Se n™^^ ^^^^ "^^^s nor 

f}/e parents complete a survey^ HoSe^ulir f^^l ^""^ asking each teacher to have 
than l^to 15 minutes of you^time"" ^' ^ ^"''''^^ ^^/'"^ ^^^^ take no mo4 

^X^i^^s^^^^ school' Who are teaching disadvantaged 

tional •teache.s^ave speclai^:?^ ti^J^^^ 



y<>ur 



sch(Tt)l.to participate in 



'If I can obtain permijp||pn for 

a dtJtalled lettfr of exflanation kloriK-with the instruments 
return them within t.wo weeks Iji the sel f-iiddressed envelopes 

1 



'l)o„you have any' quest ions?" 



the study,, you will receive 

We are asking that you 
which will be. provided. " " 



PARENT'S BACKGHOUND 
INFORMATION SHEET 



^l^se place, a check ( •) in tl!^ appropriate spaces 

• • ' • ^ K 



I . Female 



Male 



II, Present a^e "group: 



2lUo 25 
' 26\o 30 

31 t\> 35 
. 36 td 40 
^ 41 to 45 

46 to 50 



^ 



50 and above 



III. What is your present occupation? 
IV. What county are you press 



ntl^-;^JfVlnK in? 



Does your child(ren) attend any school In the county you live in? 



yes 
no 



iK How many children. d<5 you have in the Special Vocational Program? 



1 to 2 
3 to 4 
> 5 to 6 



7 to^S 
9 to 10" 



VI. How many children do^ou.have in your household? 



VII. Have yorw ever been asked to participate In any act'jvltles In the Special 
Vocational Program at your child's schoo-l? / ' . 

.yes ■ ' • . / • ■ . . V 

no , . ' 

• - 

Are you presently act^lve In programs -and/or activities at your child^ school? 

no . 



!rJourchnS's*schooJ?'^''^'^ '^^ activities in'the Specikl Vocational Program 



no 



\ 



23 e 



.ERIC 



Developmental Occupational Progfam Survey 



* , Strongly. ' j • • ♦ . • , ^ ^ 

- " ^ . . Agr^e- ^Agree Undecided Disagree- Disagree 



Do you 'j-eel that: 

1. The Qvprall rating of the vocational 
program is satisfactory. / 

2. The vocational program is rieetlng 
the needs ojHthe community." 

•3. The development of reading, writing 
and math skills are adequately don^ 
• through voc-ajlonal programs. 

4 Job placement efforts in the 
vocational program are good. 

5. The quality of vocational Instruc- 
tion is good. 

I, - 

6. The vocational education programs 
assiai; students and hel^^th^m a 
develop skills that will enJble 
them .to become useful and coStri- 

. buttng citizens 'in our society. . 

♦ 

7. The attituda^W-t;he VQcational ' 
instructor encourages students 
with special needs to ccmsider 

, enrolling in other vocational * 
classes. ' , . . 



) 



5 
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r 



3 

3 

3 
3 

> 

3 



2 

2. 

2 

2 



1 
1 



r 



2S7 
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strongly ^ Strongly 

Agree - Agree Undecided Disagree Disagree 



8. The vocational program ii^ doing 
a good Job of educating students ' . . 

with sf^cial^ needs. .5 '4 "3 * 2 l' 

• * 

9. The vocational program id preparing > * ' * 
students for vadv^ncement in an ' ** 
occupation (jat). - 5 4 « _ 

10. The vocational program is necessary" 

for students wh0 are in Ather' ' s 

worthwhile programs. . 5 4 <, 

\' ' " \. ■ ' , r ^ ■ ■ . -fi ■ 1. 

11. The vocat jKJrfal pi^ogram prepares^ ' ' 'k ' * 
, students to further their 

education after ^ilgh school.. ^ 5 ^ 4 3 g -v 

12. The vocational' program is prepariiife. \ ' 

students for a wide range ,of job • f • . 

opportunities available to them. 5 '4 .3 to '^h ^ 

13. The emphasis is primarily on ' . 
eai-ning a living through voca- • • . *^ 

' tional programs. v ^ 1^ 

:|.4. The present vocationp,fL program 

ne^ds to. be expanded . ' 5 

15. If money is in short supply, the ^ V 

* vocational program shtould be * a * i 

reduced- first. ' 5 - '4^3 g . • 



4 * 3 . 2 ^ 1 

4 3*2 1 



;> More publicity about programs * * ... 

I "oi'ncourses at the high school • ^ 

) Mor^ork^xperience offered off main campus ^ /* 

) -jailer Class sl^es > "K^am ^ . 

•) Other"(PLE^SE (SPECIFY) ' ' . . * ^ 



V 



qu'L^^:^^arrf ^'^^ ^^^^"^ ^•^^^ to participate in 'this study and f iillng out 
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I 

V. / 



V . TEACHER'S BACK<lROufe rNPOHMATION SHEET 

^ie^e place a check ( ) in the, apprcpr late spaces. 

• "i* * * * * • ' • " • • ' • — 

.1. Male ' t'emale " ' ♦ ' 



II. Present age group:, 

. 21 vto 25 
26- to 30 
31 to 35 > • 
36 to 40 . . 
41 to 45 • 
46 and above 



IV. 



III.^ Present educational level of preparation: 

1- • ■ . ■ 

Associate degree • . 

Bachelor's degree , ' ' 

"Master's 'degree , ? 

; Doctorate degree ^. 
Other 



(No de^ree^ but years of experience) " 
Number of years employed ftill-time in the teaching . prof ession 

\ to 3 , 13 to 15 _ " . ■ ' ' 

:* to 6 16 to 20 ' ' 

JrO t2 l2— . 20 and aboVF^E_ ^ ■ ; , r V . 



Do you teach disadvantaged an4/or handicapped stirdehts? 



disadvantaged 

handicapped 
both 



• '^SL'^m?v J^^tfH*"!*^^'*.^ handicapped students In 'self -contained class "or 

. .they- mixed witti students ^in regular classes? ■ \ v 



1 

, , ♦ self-oontainfed 
'A 



mixed (mainstream) 



yr; what is your average class i^i^erf ^umber of students' > . 
Vn. How.many years have you taught disadvantaged and/or handicapped stajfen^T 



3 13 to 15 

, i P __ ' 16 to 20 ~~ 

J«> 9 20 and abSW^ 

10 to 12 

^ - ■ ^ 



%■ 



Please 
Specia: 

• ••••• 



Developmental Oocupatlfnal PrpgrairTsurvey 



jircie the number on each row which corresp6nd> to your perception of- 
Vocational Prdgram' at your scViool. T 1 . v , 



the 



» • * • • 



• •••••• 



# 



• 4 m • 



• • • « • 



Strongly 

Agree Agree 



Do you feel that at»^our school: 

1. Tbe overall rSt'U^ot the voca- 
tional program is satisfactory*. 

2. - The vocational program is meet- 

ing the needs of the community. 

V ' ". . , 

3. '^The development of academic 

skills is ade'quately done through 
vocational programs. 

M.. Jofe- placement efforts in^the 

vocational program -are araequate. 

5. The quality of vocational 
instruct ion i® good. 

.6. The vocational education -pro- 
- grams assist students aUtKhelp 
them develop skills that, will 
enable them to beoomi useful and 
contributing citizens in our 
^society, , \ 

If* 

' ■ ....... 



5 
5 



Undecided" Disagree 



3' 

3' 

3 
3 
3 



2 

2 
2 



Strongly- 
Disagree 



1 
1 




ERIC 
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.J 



r 



t?94 



. 7, The attltMdeCof the vociitional 
Instructor encourages .students 
with special naefls ^to .ponsider 
enraHiiig ) In oth^r vocat^lonal 
clashes. • 

8. The vocationffl program is doing 
a good Job of «ttu|sating stu- 
dents with special, needs. 

9. The voca^t^onal program is I 

preparing Istudents for advance- 
ment in an pccupation. 

■ • 

'10. lihe vocational program (slneces- 
sary for students, wh© kre^n 
, other worthwhile programs 

11. The vocational progrfiun prepares 
students to further- their 
education aft^r higV school. , 

'V ' 

1>. The vocational pro|pram i^fe 

preparing students for a wide - 
range of Job ojppprtuni ties ' 
available' to them. 

. .■ V ' ■ : . 

13 . The .emphasis is primarily on 
earning i living tWough voca- 
tional progrwns. ^ 



Bt;ron|;iW 

Agree ' ' Agree Ifnd^ 



« 

kided .jbisag] 



14. The present v6cattpnal prbipram 
needs to be expanded. 



ERIC 



^5 



5 
5 



sagree 



4 



4 
4 



3 



3 
3 



2 




Strongly 
Disagree , 



IvX. 



1 
1 



' ^' ' I • ' ' ^ Stroiigly' 

•l' . ' V • y Agrfee . Agree.^ Undecide^' Disagree Disagree 

15. If funds' are in short «imni%» ' I • " 



.funds' are in short supply/ , 
the vocational program, should' 
• fee reduced first. - 15 



4 . ^ 3 * :^ . .2 



16. More basic education courses . / ' - 
^would be'more useful than . . > - 

t^^ vocational program' now ^ 

b#i*ng used. " . 5 4 3 4 2 • 1 >, 

17. V<^<jj|ional classes are mean- . ' " ' ' 
ingTxrr and helpful to students ^ y ' * • ' . v. 



With special need!s^ 5 




18. The planning of work ^xper It. 
' ence pis^grams and/or Job > . 

trainiiigXexperiences for ^ ' . , ' 

vocational students is / , ' , 

satisfsriitory. ' . - „ 

19. Diagnosis of learning problems , 4 
and needs of vocational student^ - 
are. satisfactory . . 5 



, . : 3 2 1 



3 



materials are available. ' 5 . • 4 

22. Teachers»po8sess the necessary 
skills to coordinate and use 
.community resources and services. 6 




20. Identification, evaluation and 

utilization of Instructional ' ' P 

material^ is appropriate for • " . * 

special 'students; 5 4 o * ■ « 

. . • f ' 2 ^1 

21' Appropriate instructional . - f 

3 2 1 



Strongly ' Strongly 

Agree Agree Urtdeclded Disagree - Disagree 



23/ Iristrtictord rnanage problems ' * 

that may develop in working .»v*- ' / ♦ 

"with special students well, . .4 3 2 1 

' - . ' ■ - ■ ■ . ' 

24. The school. staff secures tha^ • ; 

• 'caoperat ion /of* other agencies^ * - 

concerned with^ the welfare / x " , „ 

of ^ the vocational students. 5 (43 ^ 1 ^ 

25. Teachers show no prejudice^' 
toward student? who have 

different cultural or racial 3 * 



3 2 ^ 1 

2 



backgrounds. ^ 5 

26. Teachers assist in students'. 
social and personal growth. ,5 4 3 

27. Teachers help students to . ^ 

make decisions about future ' ' ^ 

> , . . . 5 A 3 2 ' 1 

28. Training for entering the ■ 

job market is adequate. 5 4 3 Sj 



29. the course content and » 
training are up to date. 5* 4 3' 

30. ' The school staff uses guidance 

and counseling practices which 

help vocational students, 5 • 4 3 J 2 

31. The school staff Identifies 

and useis teaching methods which ' ( 

arlir successful with students who ' . 

h|ive •ueolal needs* 5 , 4 3 > 2 



1 

* 

2 1 



strongly 
Agree 



32. T^e> training* of teachers for 
the special" vocational 
program is adequate. 

33. The vocation/il facilities 

. are .adequate for teaching . 

skills to students with 
special needs. 

.34. The amount ^f mortey set aside 
in the school bWget for the ' 
special vocati^al program is 
adequate. . ^ 

35. An adequate portion of the high- 
/school curriculum is devoted^to 
(^vocational program, / 

■ - " « ' ' ■ ' , . • 

36. Public schools do not provide 
vbc^tionil programs early 
enough. ' 

• t • - " 

37. Have you had any special- 
preparation for your present 
work with the disadvantaged 
and/or handicapped? / * 



5 



Agree Undecided 



i 

4 



4 

4 



4 



3 

f 

3 



Disagree 



Strongl^ 
D4. 8 agree 



2 



1 



Yes 



'No 



L 



''\dli:^:an1^^^^^^ had that .prepared you ror worK with ° 

' ' ^^l<^^s^''^ disadvantaged and handicapped sponsored ^ 
ijl^are'SeSme'St''''''" to disadvantag^and handicapped sponsored^ 
brunlver^i??^^'^ '"'"^"^ to dlsadvantalSd and handicapped sponsored, 

( ) University courses in special education. , 
( ). University courses hn . 

- (Please sp^blfy area) 



( ) 



( ) 

: ( ) 

. ' ( ) Consultants 

( ) Military Experience 

( ) Other - Industry, Business, etc. ^ ^ 

\ „ {Please specify) 



33. 



( J S?*i„?o"?.S^ <iev,Xop»,e„t. .uch-.s .rUr^^i^i^^ relations, 



( ) On-Job-trainlng 
( ) Other ^ 

([l^lease specify) 



o -163* ' 



onb a ^ ? More publicity about programs * Qno * 

O -'.i , ^ ^ More courses at thp high school - 



) involvement of plrenlriS'the'p^ogJr 

( ) Sunaller class sizes *' »^ «un 

• ( ) Other , 

/ (Heas'e specify) ^ \ " " ■ 





Additional Comments: 



AP^IINISTRATOR'S BAeKGROUND 
^ , -INFORMATION SHEET . 

Wale Female 

■ • , ' — ■ ' 

Present age group: 

21* to 25 ' . 

26 to 30 '. • 

31- to 35 ' 

36 to 40 ■ 

41 to 45 " 

46 to 50 ' C 

fi\ and above — i — ^ ' ■ 



PreseYit educational level of preparation: 

Associate degree 

Bachelor '&r degree ^ 
Master's degree - 
Doctorate degree 



Number of years you were eihployed fUU^timo in the teaching |4ofession: 
1 to 3 ' ^ ' ^ 

4 to 6 " 
7 to 9 . 

10 to iS ' ^ 

13 to 15 . 

16 and above * ^ . • . 



Have you. ever .taught disadvantaged and/or handicapped students? 

disadvantaged ____ " . . 

hajidicapped . 

,both \ , ' , ' " 

none • - 

:■ ■ • ; , 306 ■ 
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What special traJnlng>nd/or preparation have you provided for your instructorfi 
^ that work with disadvantagecjl and/9r handicapped etudeats: nairucxors 

In-service workshops ' 

UhiversityOcourses 

, Intern teaching 

Administrative 

Parental ' • 

Other , * • ^ »* 

(please specify) 

Wh^ich of the above has been the most helpful and/or useful? - 

'Your present position title" is: • ' 

Principal * • 

Assistant Principal • - 

Superyisor ' . , * ' 

Counselor . v , 

Other " ~ ' ' . _ . V * 

(please specify) " > 

. # 

^o^H/"'*"? ^'^SI® Pg; week do you spend in the actual classroom of disadvantaged 
and/or handi>cappM student^ ' * ^ «»uv«.ui,«,Beu 



6 to 10 ■ 

11 to 15 

16 to 20 ' ' 
21 and above 



Do you have a specific procedure you use to identify and select the best Qualified 
staff for your Special Vocational Program? quamiea 



^vl^^pZi?"*'/""'' ^""'^'^^ vocational staff .Wre to continue in professional 



yes 

no 



Do yoa conduct periodic evaluations 'of the' Special Vocatlonll Program? 



yes 
no 



If so, la the evaluation used In annual planning for'' the future? 



yes 
no 



■1 
« 



Developmental Occupational Program Survey 

°" ^^"^^ corresponds to your perception of the 

Special Vocational Program at your school. ' xuu ux toe 

' ■....•■„ . • . ■ . 



^strongly 
Agree * 



Do 
1. 

2. 

/ 

4. 
5. 
6. 



you feel that at your school: 

The ^overall, rating of "the voca- 
tional program Is satisfactory. * 

The vocational program Is meet- 
ing the needs of th^- community. 

The development of academic 
skills Is adequately done through 
vocational programs. 

Job placement efforts In the 
vocational prograijrare adequate. 

The quality of vocational 
Instruction Is good. 

The vocational education pro- 
grams assist students and help 
them, develops skills that will 
enable them to become yseful and 
contributing citizens in otir ^ 
society. 



Agree Undecided Disagree 



4 



3 
3 



3 



2 
2 



Strongly 
Disagree 



1 
1 



2 



* 7% The attitude of the, vocational 
instructor encourages students 
with special needs to consider 
enrolling in other vocational ' 
classes. 5 

8. The vocational program ig doing 

a good- Job of educating stu- . 
. dents with special needs. ' \ " 4 ; 

9. The. vocational program is 

" preparing students for advahce- 

ment in an occupation . , 9 

■ 

10. .The vocational program is neces^ 
sary for students who are in 
other wortj^whlle-ijirograms 5 

11. The vocational program prepares 
students to further their 
education after high, school. 5 

12. The vocfational program is . 
. preparing students for a wide 

range of Job opportunities • . 
• available to them. 5 

13. The -emphasis is primarily on 
earning' a living through voca- 
tional programs. . 5 



Strongly Strongly 
Agree ^ Agree -Undecided Disagree Pisagree 



I 



3 



4 3 2 



H. The present vocational program ' 

J needs to be expanded. .5 4 ^ 2 



1 
1 



Strongly 

Agrpe Agree Undecided 



15. If fuads are in shoi^t supply, 
the Vocational program should 
be i^educed first. 

16. More basic educatibn co^xaea 
would be, more useful than' 

, the vocatidhal program now 
being used.^ 

17. Vocational' classes are mean- 
ingful and helpful to students 
with special needs. 

18. Th* plffhning of work experl- . 
ence prog;r|ims and/or Job 
training experiences for 
vo<;atl^nal students is 
satisfactory. • 

19. 'Diagnosis of learning problems 

■ and needs of vocational studentis 
are sat isf ac'fiory . . 

20. Identification, evaluation 'and 
utilisation of instructional! 
materials is appropriate for 

■special students. 

21. Appropriate instructional " 
materials ar^ available. 

22. Teachers possess the necessary 
skills to coordinate and use 
coBarounity resouroes and services. 



5 



4 

« 

4 
4 



^ 3 

3 



Strongly 
Disagree ^Di'SJAgree 



2 



• 2 



2 
2 



r 



23. Instructors manage problems . 
that'.may develop in working 
' with special student:s well . 

24v The' school staff secures the 
cooperation of other agencies 
conceriied with the welfare 
of .the vocational students. 

. • * ' . . . • 

25. Teachers show no prejudice * 
toward "students who have 
different cultural or racial 
backgrounds'. 

26. Teachers assist ,in students', 
social aim^ personal growth. 

27. Teachers help student^ to 

make decisions about future 
goals. . „ ' ^ 

28: Training for entering the- 

job market Is -adetjUate. ^ . " 



29. 

30. 

31. 



Strongly 
Agree 



The course content and / 
trtlning are up to' date. . ^ - 

The school' staff uses .guidance 
and counseling practices which . 
help VQcational students. ". 

The school staff identifies 
and uses teaching methods which 
are successful with students who 
h|ve special needs. • ' . 



5- 

5 

5 



I 

Agree Undecided Disagree 



4 
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2 



Strongly 
Disagree 



1 
1 

1 
1 
1 




32s The training of teachers for. 
the special vocational 
program Is adequate. 5 • 4 

'33. T^e vocational facilities 
are liciequate for teaching 
»kllls to students witf 

/needs . < a a 



Strongly / / ' v Strongly 

Agree Agree Undecided Disagree Disagree ( 




\ 3 2 " -1 C 



34. The ambunt- of money set aside 
In theschool 'budget for the 
speciar'Tr^catlonal program Is ' 
adequate.. 5 4 

■> ^ • ■ . , . 

35. An adequate portion of the high- * ^ J 
school curriculum is devoted to 

vocational program. 6.4 q o 1 ' 



36. Public schools do not provide 
vocational programs early 
enough. 



37. Have you had any special 

preparation for yoijr present ♦ 
work with the ditsadvantaged 

and/or handicapped? ' yes 



(No 



Slnd'e.S?:^!;.*S;a?rEi:3L%%p^5^^^^^^ th.t prepar.a you for work wUh 



39. 



40. 



irf^oli^'ScgSof'sTste,!."'''!" <'i"'*--t»««<' handicapped sponsored 
l^t^lJ^^^r'"''"'^ ^'^-'^^'-'^'^ handicapped sponsored . 
irunlJitol??"'''"" *° -^^"Ovantaged «,d handicapped sponsored 

University courses In special education. ^ 
University courses in _^ 

T»-?i:v. * ... (pi ease speciry area) ■ ,* 

Military Experience 

Other - Industry, Business^ etc; - , 

• i^iease specify) • 



) 

) 

) 

) 
) 

) 
) 

>) 

) 
) 



( ) 
( ) 
( ) 



Peraonfti »nrt «o«Tli 5 ''"^^'•'^ ^or aisaavantaged/handlcapped. 
.?a^::r'lnfS™S' -ievelop^ent, such as grooming. and?Sr hupan re 

On-Job-traininff *^ 



latlons. 



On-Job-training, 
Other 

(Please specify) 



a2L 



:o^:trS?S?'*J°S?i°/^^^^^^ aaminlstratlon of special 

( ) More publicity about programs 

( ) More courses at tJ|e high school ♦ ^ - 
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( ) 

( ) 

( ) 

•( ) 

( ) 



u^ll ®^P®ri®nce offered off main campus 

uZl of- agencies of firms in kn advisory caoacltv 

SmlTiir'"?''**"*"! ^« ProgT^ aavisory capacity 

omaiier class sizes \ 

Oth^r - ■ A' 

(Please specify) ' 



3Mid5a^?ai;iS JouJh.'" *° ""^^ "'^''^"^ ^" handicapped 



ith^t special assistance do>you feel is neeeasBrv • thi^- -i » ^ ^ 



Additional Comments: 




rll^y^ih^?/^''? "S*'*' f?' time to complete this form apd for your 

contribution to Vocational Education! : ^ ^ 
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Question 



6. 
7. 
8. 



' nSovi^Srt%^^\S?^^^^^"''^ 5" ^^^^ necessar3(^ that is not Already being 
annT^^ K ^S.^^^P* Perform to your maximum In^vorklnR with dlsadvantaRed 
and/or handicapped students? \ aauvnum^ea 



13 




\. "Smaller class sizes and more field trips to industries' 

"with'^studonts' ^^^tl"*^ and paperwork. Takes away from, time* 

3. "Background of student follow-up program on progjess of student would be helpful." 

4. "More careful screening and preparing them before putting them in the regular classevs" 

5. "Wage and hour in-service regarding certification for less than minimum watre Addi 
tional incentive programs for employing handicapped workers" '"^"i^"'". ^^^e . Addi. 

"Assistance in locating and/or developing community based cooperative work placements- 
"Being a fairly-new teacher. I .need to know more about the vo-ed program- 
"I do not have enough actual planning time ... need more time" 
9. "An aide to help with Individual work" 
10. "More inter-agency cooperation" * . 

.11. "Test show that our students have poor dexterity. We need more facniti*»fi for. 
on-the-hand manipulation in Job training" • faclUtles for 

12. 



beln/tau^S? o?t!n'^?y^^^'"f^* ^''^^J*^^ °^ particular department which skill. Is 
^n;«?Ho^? Often times, the teacher feels like a salesman. If we could attrabt 
outside encouragement, the students would be more enthusiastic" attra.et 

"m^tkUy"f ""^^^ the child's capabilities^ are physically as well as emotionally and 



20 



14. "TralnecJ people from universities to" work in the classroom With the teachers" 

anja'^direction^^"^ (methc^dsj on dealing wit^i handicaps so as to have some guidance 

16. "Need of an aid to help in laboratory classes to help these students and assist 

17. "Required and paid for in-service programs on working with handicapped students" ' 

18. "Need In-service on working with handicapped" 

V * 

19. "Identification procedures for disadvantaged students" 



"More informatidn academically concerning the students also more facts about the 
home and community environment." ^ 



21. "Aids and paraprof essipnals" 



22. "An aide to do testing or release time to- test and write .Individual Education Programs." 

23. "More vocational training in elementary special classes.^' 

24. "Smaller clasd and an aide" 

25. "More realistic study of the problems of handicapped students." 

26. "An aid. to help with filing and all the preparations necessary before class 

27. ^'Somec^e to help with all the necessary testing and paperwork."^ 

28. "Explicit directions concerning I.E.P.'s and more materials for Vocational Education." 

29. > "Help from parents, other teachers, oth6r student,s, administration, and school 
Doara members • 

■ • ."^ ' • 329 
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More ami better facilities, more funds and 'more and better .workshops locally." 

\ ■ • , ' ^ - ' '' 

"N#ed equipment requested .JTn my budget proposal." 

"My own room r classroom." ^ x-i 
"Space is not adequate ... need larger "room.*" , \ 
"In-service tra'lnlng." . 
"Tutors" . 



llu^t L ll^^tt the biggest obstacle. Nearly all have the notion that thef 
.can t do something. Nearly all have no concept- of success. Nearly all exDeet the 
Kovernment to take care of them, Things /'free'^ are generaily regarded aHa^^^^ 
.es?el; ?h?n^rho.^hr '^^S"^"' '''^ textbooks, .housing, medic Jd are h^fd fn lor ' 
value": """^y as drugs, alcohol, cigarettes, and cars are 

Lack of a positive sel f-lmage ; lack of seeing and looking for opportunities' lank 
■"f^??"H"''I!e\^" pulling themselves up by their own bootltraps -"^^Sese arl ihe 
rl.l ttVn^ '''- ^««klnK and tbese are the most difflcult..obstaolls to overcome 
Ihoy should receive special Individual counseling to help assess their values?-" 

Iotar4hoo?^?i4am'""*' ,it ,wo«ltf PeUt4d to parents' involvement t, the 

"Smaller classes <^r less E.M.R. students. " MoTe books for lower level readino' Po^ 
someone to tell tf^ when .they put E.M.R. students in thrso-canMa3ins?rea;' . " 

■'ar^'not'covereS "^t^^y .^''^'^''''^ ''''''''''^<^' -^-^--^^ ^umiing.for areak wht^^ 

"We need to keep up with .inflation as far as the money we receive to purchase new 
the dT^^Hv^"? «"2"«^^^««PPlies to run the program. did not rLelvHoney from " 
the disadvantaged program last year* to. run our- modfel office and therefore we ba*elv 
had enough supplies this year to run/our program." ana ^nererore, we hafTely 



'More workshops and training sessions." ' * 

•More assistance from the community plus cofnmunlty awareness programs." 

'A paraprofessional to help with time consuming paperwork, reports, etc. so v 
more time can be devoted to students needs."- \ \ 

'«t^riL2"?hr ^ ^''''''P some cases) would enable them'to learn 

at a pace they could handle ... inv short, sma^ller class sizes would be most helpful 



4. 



Question : 



1/ 



I 
2 

3, 
. 4, 

5. 
6. 
"7. 

8. 

9. 
10. 
11. 
12. 

13. 
14. 
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"By having the students take part In planning fbr curriculum" 
"Actual performance on behalf of students - Work wonderfully with hands" 
"Understanding of their individual handicaps and needq" ' ' 
int^resf."'*''' "^^'^f' individual students an^ letting them pursue those 
"Patience and understanding" • ' ' ; 

"Time ~ patience - care - empathy" 

needs'more "S^^ ^"^^ ^^^^^-J <^««ire to help the child understand thlf he/she 
"Observation of^tfurrent effective programs in operation" 
"Breaking tasks down iTito spercific, teachable parts" ^ 

"Meeting the student at the level of learning at which Ue is capabVe of doing" 
"The ability to^analyze what th6 students based their answers on" 

"^i^'^^v;^%:sj^:>^l:^ "^^f^:^^ sue; 

"Individualized Instruction and more performance from the student" 

•■An^open mind In helping that student, develop skills to maintain a productive 

' - . . -180-' 



15.. "one on one" J ' ^ 

16. "To treat them as normal as possible" 



17. "Up-to-date equipment and an adequate amdunt of suppl 

18. "Having a special education background" 

19. "Patience, understanding, expecting success" 

of*Jhe"cla88"'* ''''"^^''^^"''^ showing them they are accepted in the mainstream 
everyone^else"^^'''"* treating them as iadividuals having the same needs as 



20. 
21. 



23. 




22. "They are willing to learn and with a litt l4 pat jSfe^ 
anything you ask t^m" ■ 



eaci^ftudeni"^"'*^'* ^^"^ ^° ""^^^^^ ^"d^^dual problems and needs of 

24. "Treat like other students, let them be independent" 

25. "Patience, motivation to try new experi4«f^jes, craft-type projects (leather 
sewing, crewel, ^string art, mac*iame) as an art class JSuld use but Allowing 
these projects to be vocationally oriented" , out axiowing 

^* disadvantages" teachers to inform you ot a student's handicap or 

27. "The students I have had have always been willing to work - Realize they can't 
W?nin^ To Ltn ^i^r f^J^nts especially in labs ^ Patience and understanSLg 
Willing to help students to adjust to classroom si^tuation" " 
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28. 
29. 



VSinaller classes" 

machines"- ' ^^^"^"^^ wheelchairs, tape recorders , oaramate slide and tape 
IHS'aJten^Jon"""^ ""^ mch-^^s possible Individual instruction 

s?Sdo;}'L''ai"LnvJ5:aI.''''""'" '"""'"^ possible about each • 

■The deslro of some students who want to succeed in later endeavors" 
liS?ildua?"^'''"'""^ " °' around the specific needs of the 



■iSposes^fi^ltlu^Ss."' "-i-'K 'handicapped, or •disadvantaged' 



';Students in the vocational prc^rdms are more motivated than those who ar** in 
non-vocational classes.- Th'is seems to carry over inirresoSrce ?oom^prog^^^^^ 

"Patience, patience and more patience" . 
"Accept 'them as people" 

"The satisfaction of seeing the students grow and better themselves In ability" 
"The willingness of the staff and students to help the-prograra's success" 
ii3ra^n;st^!^t^on"''^^ ^'"''''"* '''^'^ """^^ teachers, good relationship with 

coop^r^^irolTJche?!" ' ""il'""'^ couns:ellng and overall 



\ 
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42. ''Other pt-ofesslonals C teachers) with experience, s^^ * . 

43. "I have found that ^he power to place students in Job setting most helpful". 



44 



45. 
46. 



••Patlenc to allow for their mistakes and their realisation of their ■nlstak^s" 
wUh :ir^.roK^am"""'' three days per week and high school students that help 

"Helplhg the student with his or her personal problems on a one-to-one basis" 
"Their Interest and desire to Improve themselvas" 

any ohUd"'*'' '^"^ them opportunity to succeed; do not pre-Judge 

"Cooperation of staff and community" 

"Individual atten.tion" , * . 

"Just understanding their 'problems and letting them know that ^ you understand" 

th^S!^?? beforehand that they have special needs and what they are It takes 
three to four weeks for the classroom teacher to identify these ^e;d8" 



|48 

49 
50 
51 



56. 



57. "Patience and understancjing" • 

58. "To be able to «lve the. Individual help and ti.e for explanation of instructions' 

59. 'Time for special attention if small class size" 

iT'Lt^ri^l^';'"?^?;,}^^^^^^^ ^^-^ -e designed for slow learners, 

interest of the students. ^^^^^P^^^te some cartoons, this usually holds the 




i 



....... 
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-^wattw: What speeiarl-a aal s tan ce do you feel is necessary, that is not already being 
"A provided, to help you perform to your maximum .i;i workinR with disadvantaged 
/ or handicapped students? 



1, 



1 1 



Need financial assistance from local boards 'to build ramps, adapt restroom facilities, 
in-servt/ce education, etc." 



2. 



1 1 



I've really had no specialized trainipg - we need better selection of special 
education teachers" . 



3, 



"Time, money and physical resources 



4. "Home visitation person would be most helpful in gaining ailditional information" 

5. "The special vocatio'nal program needs provision for more follow-through in handling 

the disadvanta{!:ed"' - " 

•I * . 

6. "Some type* of training set up by vocational education department to explain - the 

thoughts; aspirations and possible abilities of this type of student. Really a great 
number of -professionals know very little about these students" 



7. * "The state must fund the vbcational program with enough money to pi'ovide growings 

program. They asked schools to provide program^s without the money for them. long, enough 

8. "Adequate funds to provide quality in-service training. More involvement in the 

selection of staff . 

,' . ■ ■ . ■ ■ ■■ ^ • 

9. "Adequate personnel available to provide services" 



11. "More seminars, workshops, etc." 

12. "More training in, the special needs area for teacheraji^king with that type studeint" 

. -186- 



10. 



"More training for teachers in working with students 
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13 



"Limit ext?ii( %u ties for vocational education teachers" 




14, , "Additional personnel to -help- comptete paper work Arvd leg work necessary to 
' . meet requirements of P.L. 9/*|l42." i . 



•Need additional quail fied pe:fl!ons to conductf psycholdgical evaluation procedures 
and more teachers" , , . . -c ' - 



15 



16. "In order for this program lo be successfur as I expect it to be, adequate facilities 
and jfmall classes are a must" / ' • 



17,, "Smaller classes - more teachers" 



18 

19 

SO 



"Additional funds for materials withi^i ''tbe school" 

"Teachers, are t ied up with' too* much. ' jed ' tape ' such as forms, and reports 
need aides" . . * ;*>^"' 



"Smaller classes" and more staff" 



' 21, , "We need more vocational opiDoVtuni ties for yoiingsters that aJ-e not planning to 
•h4- att^^nd icollt^ge" . ' ' ~ ■ : ' • 

^2. VVFunding of mandatory programs** • ^ . . 

' 2v3. " In-service workshops" ' .. ' 

24, "Expanded facilities arid materials and equipment"' . 

' - ■ - ' ^ V, ■ . ' ■"■ . . ■ .'■ 

* 23*: '-Sel f-cohtained vocational c Lasses - such classes may be in reality, the lekst 
restrictive environment" • . . - . 

"Some secretarial, hel-p to take care of the paper work so the teacher can teach" 



'^Mere help f rom industry ^tc>in .the area and ae.^K^elp f roW some parents who 

♦ 

, . 



are ill informed!' 
"Good einployrapnt and, 100% for equipmeht, to train" 



34,1 



29. "There needs to be a suggested curriculum given. to the schools since' some studerts 

spend more than one year In the program", 

30. "More room space and more materials" - 

31. "Do not work* during the summer are a counselor, should haVe twelve months employment 

to work with the summdTr programs Involving specJtal vocational leafners!" 

3^. "Other vocational units dealing with hands-on experiences In class" 

33.. "I am not really Interested in university training - as' much as some 'hands on' ' 
experiences." . . . .. 

34. "We need to provide morfi realistic Job experienced for special students." 
35:x "Mofa para-professional help" 



37. "Work experience teaching" salaries should be .funded by the state -r It Is now a 
, local financial burden" ' / ^ . ' » - 

■ ■ ^ I' ■ « ■ ■ * 

38. ' "Occupations that they can work in (maybe gplng out* In the community and working 
with people on the Job)" - " ' )S 



qut'st ion : What* have ypu fecund In general to be most helpful in working with handicapped 
and/or disadvantaged youth? , 







1. "The attitude of student an^parents about the program." , . 

2. "Good facilities and well-trained toacherte." * ' .vii*4i^ 
, "The attitude of the teachers and employees in the community." ' 

.'I. ' "Under.^tandlng their special ne^s*" , ' , * 

0 ■ - t> 

5. "Personal, <?xperiences", / , 

"Good, concerned, dedicatefd, humanistic teachers" % 
"Smiles, much firmness and 'consistency in^working with th^se special students" 
"Having a strong teacher in the field of handicapped and disadj^antaged" 
9. ."Work .experience co-op. prograTns" , , / 

10. *'The cohcerri and sincerity of all involved" 

11. "Interestj^d parents" • * 

* 

12. "To be friends with them - encourage good attendance - encourage their'aarticipation 
V in as much (»f regular program .and school's program of activities as poJeible"' 

■ * ', ^ • ■ ' 

13. "Individual attention" ' . ) * 

\ ' * • , • ^ 

14. "Knowing the student, his family, a<id'becom4.ng aware of h^s needs" 
i ' ' ' ■ ' " ' ■ ' 

The temperament of the teacher must be compatible with 'the disadvantaeed" 
. • ■ » ■ • ■ • • . . 1 
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16. "Our business educatlo^ department is very effective in preparing and motivating 
^ students through their vocational programs and Job placement of student^" 

17 "Small classes of 20 or less provide specill learning expev,iences. that these 
students can understand" - 



20 
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18. "Training - sensitive to needs - Tmowledgeable" " . 

19. "In working with disadvantaged show them that there is some hope and that it is 
possible to work hard now to get sorpe tangible award and bfe able to make "more 



money after completing training** 

V 

"For teachers to accept them as they are, and work from there" 



21. "Your expectations are generally your results" ^ 

22. "To take therp where they are and work from these e|nphasiz.ing their atrengths" 

23. "The development of a positive self-image by students" 
2A, "A sincere interest in their interest" 

25. "Dedicated vocational teachers^' 

26. ."Careful flection of staff and in-service programs"^ 

27. "Knowing theHj^ent" 

28. "Having appropriate informatiorT^available^'and knowing the proper referral agency^" 
to meet student's needs" 



29. "Improve their self -concept^- Giye them much encouragemenjt" ^ 

"30. "Patience" ' • i> 

V 

31. "Assists students in setting realistic learning objectVives" 

3oM • . . 351 



• 32. "A Kood work study program" . ' • 

33. "Teachers that really understand the handicapped child" - . , 

. 34. "Understanding; caring" , • / 

35. "Most of thorn arc eager to learn once they realize that there is a si-ncere effort * 
being mad(^ to teach thcmi something meaningful" 

36. "Understanding teachers" *' ' ' ' 

37. "Teachers who take pride in their^Job" ' " 
38.. "Involvement of parents" 

39. "A concerned teacher who pan work closely with individual needs'^' 

t . • • > 

40. "An understanding o<f I their situation" 

' ~~ 

U. "A job with pay ^ Son^e type of responsibility for the student. Making sura the 
student IS achieving in some area and is rewarded for his or her achievement'? 

42. "Special education training, guidance counseling - empathy - something that 
cannot be taught only learned". 

* 

43. "Well trained teachers - adequate prqgfams" , 

* ♦ 

44. "I try to understand the youth" " 

45. "Self-imagQ Improvement" ' * • • ' 
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W<?nrich. Ilal-ph .C . atid 'Ci*owley , Robert - J. VocatlQnal Educat'jon as^Percelved- 'b y Dif feretft 
;.§MI!l^lOASCi^.Uil;^..Pi^^ Ann Arl)dr, Michigan; Universi);y of Mi(;ii«ig^|, 196^/^^^ 

Whitv, Thomas H. ot a.l Vocational Education for the Disa'dvant£CKe d and Handlcapiyed in 
I ndian a:.. ^A >>Statn.^ Repo rt. . Tndlana .University • p-» -y ^*- ^ ^-^ ■ . 
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"NO I'KH^ON IN THK UNIYKD STATES SHALL 
ON Till;; ViASIS OF SKX, BE KXCLUDED FROM ' 
I'AHTIOIPATION TN/ BE DENIED " iTIE^ BENEFITS 
OF. BE SUBJEQTED TO^DIRCRIMINATlOrf 
UNDEH ANY EDUCATION Pl^OGRAM OR ACTIVITY ' 
HECEIVING FEDERAL FINANCIifL ASSIOTA-NCE . . ^ 
•w^. — -^ ..1 , ■ ; \ . . . ' ' " 

l^ducation Amendment a. of 
1972, Public I^aw 93-318 - < ^ ' 



